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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

SCCI ETY OF CUR LADY OF GRACE CONVENT
PUSHPANJALI COLLEGE OF EDUCATI ON

Name of the head of the Institution

Dr. Mabel Pinenta

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 917620500812
Mobile no. 9960631960

Registered Email

pushpanj al i 1990@ahoo. co.in

Alternate Email

pi ment amabel 60@nai | . com

Address 50 M G Road, Papdy, Vasai-Wst, Dt
Pal ghar

City/Town Vasai

State/UT Mahar ashtr a

Pincode

401207




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Sem - ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

M's Angel i na Nunes

Phone no/Alternate Phone no.

917219146413

Mobile no.

9822620194

Registered Email

anj ununes1962@muai | . com

Alternate Email

angel i naknunes@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. pushpanj alicoll ege. coml AQ

AR2017-18. pdf

4. Whether Academic Calendar prepared during

the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://ww. pushpanjalicollege.com cal en

der/ Academ cCal endar 2018- 19. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 B++ 79.5 2004 03- May- 2004 | 02- May- 2009
2 A 3.29 2011 16- Sep- 2011 | 15- Sep- 2016
3 A+ 3.51 2017 30- Cct - 2017 29-Cct - 2022
6. Date of Establishment of IQAC 15- Jul - 2004

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture



http://www.pushpanjalicollege.com/AQAR2017-18.pdf
http://www.pushpanjalicollege.com/AQAR2017-18.pdf
http://www.pushpanjalicollege.com/calender/AcademicCalendar2018-19.pdf
http://www.pushpanjalicollege.com/calender/AcademicCalendar2018-19.pdf

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Devel opnent of annual 11-Jun- 2018 108
pl ans based on 15
per spective plan

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Not applicable | Not applicable | Not applicable 2019 0
0
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

e Organi zed expert tal ks and programmes to foster cross disciplinary connections

e Procured feedback from stakehol ders,

anal ysis and reflection exercises

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

? Meticul ous planning of curricular
transaction Curricular transaction to
be planned keeping in m nd changes

Orientation given to S.VY.B. Ed Done
during faculty neetings Conpl eted
Student satisfaction survey taken



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/13503_Quality_Initiatives.docx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/13503_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/13503_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/13503_Contribution.xlsx

brought due to introduction of CBCS
pattern from 2017 for F.YB.Ed and 2018
for SSY.B.Ed ? Oientation to
studentsCurricul ar transaction to be

pl anned keeping in mnd changes brought
due to introduction of CBCS pattern
from?2017 for F.YB.Ed and 2018 for

S Y.B.Ed ? Oientation to students ?
Interaction anmong faculty to eval uate
the curricular transaction ? Annual

pl ans for all courses and departnents ?
? Feedback to be taken at the end of
the year

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Col | ege Devel opnment Cel | 26- Sep- 2019
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 17- Apr-2019
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 23- Aug- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

M S — Managenent |Information System
whi ch is under the Dept. of Hi gher
Techni cal Education, CGovernnent of
Maharashtra, (Acadenic qualifications,
i nservice inprovenment in
qualifications, information about
student teachers with details of caste,
religion, results etc., details of
Adhaar Card Nunber (U D), Voters ID
Nurmber, PAN Nunber, Scal e, nonth wi se
salary details of teaching nonteaching
staff, Incone Expenditure details of
college etc. is to be provided on the
websi t e) (URL

http://dhem s. maharashtra. gov.in)



https://assessmentonline.naac.gov.in/public/Postacc/Quality/13503_Quality.xlsx

St udent teachers on Roll on the

Uni versity of Munbai Wbsite.
(http://eoffice.nu.ac.in/statistical)
Al'l these three websites and

i nformation are nonitored and certified
t hrough the Nodal O ficer appointed at
Uni versity of Minbai. The foll ow ng
docunents are uploaded using MS -
Col | ege profile uploaded on the NCTE
website, ¢ Data uploading on NCTE
website for Geographical |nfornmation of
the College,  Data for EMonitoring
where entire information about the
institution is to be upl oaded on the
NCTE website. This is currently under
process. ¢ Adm ssions under the

Di rector Hi gher Education, Pune on

B. Ed. Admi ssion website. ¢ Enroll nent
and Eligibility formare to be filled
in by the student teachers on the
website of University of Miumbai. -

Exam nation fornms are being filled and
submitted on the University website for
F.Y.B. Ed. student teachers of 201719
batch from Senester | and S. Y. B. Ed.

St udent teachers of 2016 18 batch from
Senmester I1l. « Internal Assessnent

mar ks of F.Y.B.Ed. student teachers of
201719 batch from Senester | Senester
Il and S.Y.B.Ed. Student teachers of
201618 batch from Senester 11 Senester
IV were submitted on |ine on the

Uni versity of Miunbai Website.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

In depth planning of all theory courses and practicum work usually done at the
start of the acadenmic year. Curriculumis prescribed by University of Minbai.
Correl ation between theory and practical aspects is done carefully. Assignnents
which are a part of all courses are linked to practical experiences. Cross
di sciplinary connections are fostered . Expert |ectures, workshops and ot her
enriching inputs are integrated into the curriculum The acadenic cal endar
reflects all activities. Care is taken to see that curriculumdelivery is
according to needs, interests of student- teachers. Their present and projected
needs are taken into account. Inportant aspects of curriculumdelivery include:
e Formul ati on of course plans for all theory courses ¢ Planning the activities
of all departnents ¢ Use of technology in delivery of curriculume Fostering
cross curricular connections ¢ Including experiential |learning for transacting
the curriculume Well spaced tine tables « Planned eval uati on and renedi al
action ¢ Inclusion of certificate courses geared to personality devel opnent e
Inclusion of skill based courses, workshops for devel opnment of 21st century
skills  Enphasis on Technol ogy, pedagogy and content know edge ¢ Use of Wb




2.0 technol ogy for pronoting interactive |earning Docunentation of curricul um
delivery is done by non-digital ways through maintaining reflective journals,
detail ed | esson plans, assignnents, tests. Faculty prepares course plans and
submits to the Principal for approval. Feedback taken at the end of the year
hel ps to find the effectiveness of delivery of curriculum Some part of
curriculumis delivered through online courses, blogs, LM5S. This is docunented
in electronic form

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate

Basi c Ni |
Course in
Yoga in coll
aboration
with Shri
Anbi ka
Yogashram

Course in SEN
I ncl usi ve Enabl er
Educati on’
in collabora
tion with
Dhri sti

Diploma Courses

Dates of Duration
Introduction
08/ 03/ 2019 10
Ni | Jan 2019
to March
2019

Focus on employ Skill
ability/entreprene  Development
urship
Yes
Devel opnent
of life
skills
related to
physi cal and
nment al
wel | bei ng
Yes Counsel i ng
skills
necessary

for teachers

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

Ni |l

Ni |

Nl

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

BEd

Two Year CBCS

08/ 07/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
100

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Street play workshop by
M Juran | opes

24/ 10/ 2018

50

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/13503_Value_added_courses_1638104035.xlsx

Projects / Internships
BEd Internship for F.Y.B. Ed 99
( 3 weeks) and S.Y.B. Ed
(16 weeks)
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Student satisfaction survey was procured using Google Forms. Analysis is done
online. This is used for refining the curriculum planning and transacti on.
Infrastructural changes, procuring resources |ike books or conputers is also
gui ded by this data. Mentoring is shaped by data got from students and al umi.
Feedback from school principals is collected through a questionnaire and this
is in qualitative and quantitative form The main suggestions given by
principals are used to inprove pre internship and internship experiences so
that we can benefit nmobst fromthe school internship. Some suggestions made by
principals are useful to decide skills that need to be inparted to student
teachers. Feedback from parents hel ps to assist parents in the collaborative
efforts taken to ensure the maxi mum wel | bei ng of the students.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BEd B. Ed Two 50 75 50
years CBCS
View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 99 Ni Il 7 Nill Ni Il

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/13503_Projects_undertaken_1638104163.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/13503_Demand_ratio_1638104325.xlsx

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
7 7 26 4 Nill 125

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentoring is usually done on group basis for aspects common to all. Such mentoring is normally done one or
twice a month. Each faculty member takes about 12 to 13 students for mentoring (some from F.Y.B.Ed and some
from S.Y.B.Ed) . The mentor teachers meet the mentees for planning and smoothly executing the internship
programme. They also co- ordinate with the mentee students for personal counselling sessions as and when
required. Mentoring areas normally include guiding students regarding internship, training them to maintain
reflective journals, co ordinating the lessons allotted during internship, monitoring all other activities carried out
during internship including planning of co curricular activities in schools, planning and conducting unit tests and
executing the action research programme. However mentoring for placement, guiding regarding personal issues
and personal counseling is done on a one- to- one basis as and when required. Group mentoring and personal
mentoring use face to face mode as well as digital mode using WhatsApp. For certain purposes such as
placement related activities or preparation for examinations the entire class may be mentored together.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

99 7 1:14

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

7

7

Nill

1

5

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 Not applicabl e Nill Not applicabl e
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BEd A5011 Semester-1 31/ 01/ 2019 23/ 04/ 2019
BEd A5022 Senester-2 27/ 05/ 2019 24/ 08/ 2019
BEd A5023 Senester- 3 12/ 12/ 2018 15/ 04/ 2019
BEd A5014 Senester- 4 03/ 06/ 2019 03/ 08/ 2019

View File



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/13503_ict_tools_1638104498.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/13503_e_resource_1638104621.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/13503_Evaluation_1638104878.xlsx

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The college follows the Continuous |Internal Evaluation System as prescribed by
University of Munbai. The students are oriented to each aspect of the system
t hrough sessions at the beginning of each term Sone reforns initiated by the
coll ege to ensure the smooth and successful conpletion of the CIE systemare: -
Mentori ng system where students can have individual interaction with faculty
for solving doubts ¢« One on one gui dance and coaching provided for |essons to
be given during internship ¢ The tinetable for internal evaluation is displayed
wel | in advance to give maximumtine to prepare well e« Making resources such as
books, weblinks etc available to help students give their best output -
Criteria for evaluation are told to students ¢ Reflective practices encouraged
e Unit test workshop helps in conducting robust unit tests ¢ Wrkshops to
augnent the ClE process eg Puppet maki ng workshop or workshop for making
| earni ng resources helps in better internship | essons. ¢« Tinely and
conpr ehensi ve feedback given on one to one basis to help students inprove e

Renedi al teaching and tutorials to help academ cally backward students ¢ Peer
to peer nentoring if students need the same for specific purpose ¢ Use of
digital platforns to provide 24 x 7 support in the formof online tests, CERs

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The academ c cal endar is prepared by the Principal and faculty at the

comrencenent of each senmester. All schedul es of internal evaluation for
i nternship, essays, class test, action research, conmunity work, assignment
submi ssion are planned and communi cated to students well in advance. The weekly

ti nmet abl e di splayed on the notice board. In case of energency if any interna
eval uation event is to be postponed, the sane is duly comunicated to students
via formal notice. In case an energency situation arises where no formal notice
can be given then social nmedia is used to circulate the change in schedul e.
Such cases are rare and arise due to bad weather or unforeseen conditions |ike
strikes or breakdown in public transport. Hus by and | arge the academ c
calendar is strictly adhered to and used for conducting all interna
eval uation. Sonetines students may request for a change in schedul e due to
reasons that pertain to majority. After discussion with principal, faculty and
student council, changes may be made in eval uati on schedule for valid reasons.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://pushpanjalicollege. com syllabus First Year. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage

Code Name Specialization students students passed

appeared in the in final year

final year examination

examination
A5014 BEd B. Ed Two 49 49 100
Year course
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

htt p: //ww. pushpanj al i col | ege. coni St udent Sati sfacti onSurvey2018-19. pdf



http://pushpanjalicollege.com/syllabus_First_Year.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/13503_Pass_percentage_1638105064.xlsx
http://www.pushpanjalicollege.com/StudentSatisfactionSurvey2018-19.pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 0 0 0 0
Proj ects
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar Name of the Dept. Date
Nati onal Sem nar | QAC 23/ 02/ 2019
‘ Education for
Transformation’
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NI L NI L NI L Nill NI L
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L Ni Tl
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
NI L NI L NI L

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

Not applicable Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt er nati onal Educati on 11 5.5
Nat i onal nil Nill 0

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

NI L Nill



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/13503_Research_Fund_1638105218.xlsx

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
I nt er nal Dr Mabel An | nter 2018 0 Pushpanj Ni |l
Strengt hs Pi nent a nati onal M al i
and ultidiscip Col | ege of
External S [inary Educati on
upports-Ap Quarterly
plication Resear ch
of Assets Jour nal
Based -Ajanta
Appr oach. (1 SSN
2277-5730)
Vol une
VI, Issue
| V Cct ober -
Decenber
2018, a
peer
revi ewed
referred
and UGC
listed
j our nal
with
i npact
factor 5.5
(Jour nal
no. 40776)
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Ni | Ni | Ni | Nill Nill Ni |l 0
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
Att ended/ Semi Nill 7 Nill Nill
nar s/ Wor kshops
No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/

Number of teachers

Number of students



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/13503_Bibliometrics_1638105302.xlsx

collaborating agency

participated in such
activities

participated in such
activities

Beach cl eani ng
drive

Vasai Beach
Cl eaners
Organi sation

1

50

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Ni |

Ni |

Ni |

Nill

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Swacch Bhar at Vasai Beach Cl eani ng of 50
Abhi yan Cl eaners beach
Organi zati on
Gender SCCl ETY OF Vi deos on 49
Sensitization OUR LADY OF gender issues
pr ogr amres GRACE CONVENT
PUSHPANJALI
COLLECGE OF
EDUCATI ON
No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

Ni | 0 0 0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Title of the
linkage

Name of the Duration From Duration To
partnering
institution/

industry

/research lab

with contact

details

Nature of linkage Participant

Li st of 11/ 02/ 2019 09/ 03/ 2019 49
school s in

annexure-1

I nt ernship
programme

I nt ernship
Sem 2

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year



https://assessmentonline.naac.gov.in/public/Postacc/Extension/13503_Extension_1638105705.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/13503_Linkages_1638106182.xlsx

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Ni | Nill Ni | Nill

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
429000 513135
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Vi deo Centre Exi sting
Classroonms with W-F OR LAN Exi sting
Val ue of the equi pnment purchased Exi sting
during the year (rs. in |akhs)
Classroonms with LCD facilities Exi sting
Sem nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canmpus Area Exi sting
View File
4.2 — Library as a Learning Resource
4.2.1 — Library is automated {Integrated Library Management System (ILMS)}
Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Li brary Ful l'y 1.0.0 2014
Managenent Sof tware
(LMB)
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 3440 804141 23 8999 3463 813140
Books
5039 Nill 75 Ni Tl 5114 Nill
Ref erence
Books
e- Books 49 Nill 10 Nill 59 Ni |l
Journal s 34 231447 Nill 15939 34 247386
CD & 292 Nill Nill Nill 292 Nill
Vi deo
Li brary 1 25000 Nill Ni |l 1 25000
Aut omat i on



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/13503_augmentation_details_1638122341.xlsx

O hers(s 3
peci fy)

7500 Nill 7500 3 15000

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Not applicabl e not applicable not applicable Nill
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 16 1 1 6 1 1 1 15 0
g
Added 1 0 0 0 0 0 0 0 0
Tot al 17 1 1 6 1 1 1 15 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

15 MBPS/ GBPS

4.3.3 — Facility for e-content

Provide the link of the videos and media centre and
recording facility

Name of the e-content development facility

Ni | Ni |

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

188000

214590

241000

298545

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,

library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

institutional Website, provide link)

Physi cal
Conput ers, LCD and
Some mi

provi der.

undertaken at insti

matters pertaining buying of

are nmai ntai ned through Annual

ot her

nor technical

tutional |evel.

infrastructure is mai ntained by housekeeping staff of the coll ege.
Modi fications and repair work is carried in consultation with the College

devel opment Committee and the CGoverning Body. The Library Conmittee | ooks into

ref erence books and subscription to journals.

accessories such as printers and photocopyi ng nmachi ne

Mai nt enance Contract signed with a service

i ssues are resolved by the staff.

attendance nmachine is nonitored by college staff and repairs if any are

If the college prem ses need to be nodified

or any repair work is to be carried out then the managenent

Bi onetric

is duly approached



https://assessmentonline.naac.gov.in/public/Postacc/Library/13503_Library_1638122210.xlsx
Nil

and all decisions are taken with managenent approval.
from students via the Council

institutions.

Suggestions are invited
menbers and facilities are overhaul ed or
repl aced. The playground is maintained with the support of other sister

http://www.pushpanjalicollege.com/ProceduresandPolicies-Resources.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Schol arships to 13 17500
frominstitution achi evers
andFi nanci al
support for needy
students
Fi nanci al Support
from G her Sources
a) Nati onal (€0 17 102000
b) I nternati onal Ni | Nill 0
No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Street Play 24/ 10/ 2018 50 Pushpanj al i
wor kshop col | ege of
educati on

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 St udent 50 50 Nil I 50
wel fare
activities
(gui dance
for TET and
Pl acenent)
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance

redressal

3 3 20



http://www.pushpanjalicollege.com/ProceduresandPolicies-Resources.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/13503_Development_Schemes_1638122578.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/13503_Guidance_1638122773.xlsx

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
2-St. Jhon 49 Nill >50 46 46
Jr. Coll ege
and St. John
H gh School .
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 1 B. Ed (Two NA Dept of M A. i nEngl
yr CBCS) Engl i sh, i sh
Uni v of
Munbai
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems Number of students selected/ qualifying
NET Nill
SET Nill
SLET Nill
GATE Nill
GVAT Nill
CAT Nill
GRE Nill
TOFEL Nill
Civil Services Nill

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

Activity level No of
partici pants Tal ent
Di splay by F.Y.B. Ed
col l ege 50 Cel ebration of
Onam col | ege 99
Cel ebration of Id college
99 Cel ebration of Diwali
coll ege 99 ( rangoli
conpetition, aarti
decoration, food stall

Col | ege

50



https://assessmentonline.naac.gov.in/public/Postacc/Placement/13503_Placement_1638122881.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/13503_Progression_1638123041.xlsx

competition) Cel ebration
of Chr

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 Ni | Nat i onal Nl Nl Nill Nill
2019 Ni | Nat i onal Ni Il Ni Il Ni Il Ni Il
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

F.Y.B.Ed and S.VY.B. Ed has two separate student councils. One faculty nmenber is
in charge of the student council. Regular neetings are held to discuss
organi zation of co curricular activities and to put forth the suggestions nade
by the students. Two students fromS.Y.B.Ed are included in the College
Devel opnent Conmittee and the | QAC. Thus students perspectives are consi dered
when any quality rel ated decisions are made in both these bodies. Student
Counci| (and other representatives from students) have been actively invol ved
in the following activities during the year 2018-19: < Planning and execution
of internship progranme ¢ Organizing co curricular activities « Pronoting co
ordi nati on between faculty and students for successful inplenentation of
internal evaluation ¢ Facilitating renedial teaching, peer to peer nentoring e
Facilitating snooth execution of conmunity work and visits ¢ Hel ping during
pl acement activities ¢ S Y.B.Ed students helped to orient the F.Y.B.Ed « Co
ordinating with other institutions during intercollegiate events

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

2500

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

Foll owi ng activities have been organized with the support of the alumi -

Al umus M Sunil Raj purkar, Asst Professor is a nenber of | QAC and CDC -
Denonstration | essons given to F.Y.B.Ed ¢ Supervision of internship in
energency situations ¢ Al ummi Tracy DSouza, Audrey Carval ho, M| dred CGonsal ves
and Shifa Dias guided the students regarding facing the exam nations wth
fortitude ¢ Alumus Anthony Di as conducted a workshop on ‘Interactive Teaching’
e Alummus Gaur angi ni Kul karni conducted a workshop on Charged C assroons. ¢ On

Wonen's Day Gaurangi ni Kul karni was felicitated for her role in Wnen
enpower ment. She delivered a |l ecture on the sanme ¢« A umus Shankar Bal i
expert speaker on the occasion of Marathi Literature day.

was



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/13503_Activities_Organised_1638123202.xlsx

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The col | ege enphasi zes decentralization and shared | eadership. Wile al
deci sions are duly shared with necessary stakehol ders, the college believes in
and inplements participative management. Two practices in decentralized and
participative nanagenent are described bel ow ¢ Shared Leadership during
Nati onal Sem nar: The National sem nar on Education for Transfornation was
transacted due to shared | eadershi p. The nmanager was the chief patron
Principal Dr Mabel Pinenta and the convenors Ms Angelina Nunes and Dr Hel en
Jadhav were in charge of main |ogistics regarding hosting the sem nar and
publication of papers. Faculty menbers Dr Sheetal Chaudhari, Dr Agnes DCosta co
ordinated with the resource persons and assisted in the review of papers.
Technol ogi cal support was given by Ms Nikita Rebello. A umi nenber Dr
Cindrella Dwvell o was chairperson for the paper presentations. Student Counci
menbers were involved as rapporteurs and anchors for the sem nar. The office
staff and support helped with registration and hospitality. Regul ar neetings
and coordination of different sub commttees with the steering conmttee hel ped
to see that the semi nar was successfully held ¢ Student Council support in
Certificate Courses and Extension Wrk: Two Certificate Courses were organized
in the year 2018-19. The F.Y.B.Ed students conpleted a ten day 30 hour course
on Yoga . This was held in collaboration with Shree Anmbi ka Yogashram Initila
arrangenents for the programe were | ooked after by the faculty. Once the
course began the resources of Student Council were integrated and they | ooked
after the arrangenents, supervision of activities, attendance, maintenance of
records and conpletion of the course. The S.Y.B.Ed students undertook a course
in Counseling Skills. This course was conducted by Dhristi Foundation. Student
| eaders undertook responsibilities |ike supporting peers to conplete the course
successfully. Simlarly all Community activities like visits to conmunity
centres, civic activities |ike beach cleaning were conpletely organi zed and
managed by the students, with due guidance fromthe faculty. Al co-curricular
activities are entirely envisioned and executed by the students. These
platfornms give them an opportunity to showcase their skills and al so devel op
necessary | eadership skills.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Adm ssi on of Students Admi ssion is centralized. However
quality inprovenent in this area
i ncl udes extensive counseling to
prospective students to hel p them nmake
i nformed choi ces

I ndustry Interaction / Collaboration Sust ai ned connections with internship
school s, enployers, community centres,
NGCs, local HEls, TEls help to organize
ef fective experiences for students and
al so help in faculty devel opnent/ Some
faculty nenbers share their expertise
wi th educational bodies when invited as




resource persons Coll aboration with
Uni versity through Board of Studies is
pronoted to be aware of changes in
syl l abi and eval uation patterns

Human Resour ce Managenent

Faculty deputed to attend courses/
programes for enhanci ng persona
effectiveness Efforts nade to create an
egal itarian organi zation through
organi zi ng vari ous progranmes that
offer a platformto showcase one’s
tal ents Stakehol der feedback sought to
i mprovise the institutional practices
Opportunities offered to ensure best
use of talent in faculty and students
Open, transparent style of functioning
practiced

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Li brary resources upgraded as per the
need E resources added regularly on
speci al |y dedi cat ed bl ogpsot
htt ps:// grant hpushp. bl ogspot . cont
Students and faculty undertake MOOCs to
remai n updated with respect to changes
in | CT Regul ar mai ntenance of al
physi cal resources

Research and Devel oprent

Faculty is encouraged to undertake
action research so as to enhance the
ef fectiveness of teaching |earning
activities. The college site
htt ps://anweshan. webs. coml is dedicated
to research and showcases research work
of faculty and students in form of
posters and synopsis. The site al so has
useful resources on conducting of
research Research paper reading
sessions carried out fromtine to tinme
hel p in dissem nating findings of
research conduct ed

Exam nati on and Eval uati on

Variety of Evaluation strategi es used
for formative eval uati on Exam nati on
schedul e spaced to ensure adequate tinme
for preparations Individual Feedback
after all tests, exam nations
Refl ective activity duly enphasized to
encour age sel f-evaluation Various form
of evaluation are used eg self-
eval uation, peer evaluation, faculty
| ed eval uation, evaluation of |essons
by school teachers

Teachi ng and Lear ni ng

Experiential |earning through
practical work and internship Enphasis
on 24 x 7 | earning using bl ended
| earning strategies Experts from
different disciplines are invited to
share their expertise Differentiated
| earni ng experiences provided to neet
| earner diversity Self-I|earning through




the use of different websites Renedi al
teaching integrated in form of
tutorials

Curri cul um Devel opnent

Howev er

practi cal

addi ti ona

The college inplenents the curricul um
desi gned by the University of Minbai.
i nputs are
i ntegrated and cross disciplinary
connections are duly enphasi zed.
Curriculum planning is extensively done
and faculty ensures that theory and
aspects are correl at ed.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Digita

annua

pl an/ cal endar

prepared and shared anong al
menbers for transparency and
coordi nati on anong different

departnents

faculty

Adm ni stration

O fice uses digitized neans of

communi cation, data storage

Fi nance and Accounts

Al l

accounts nmaintained in digitized
form Use of accounting software is
encour aged

St udent Admi ssion and Support

onl i ne.
support through online platforns
Uni versity enrol nent

Admi ssi on procedures are nonitored

Students are offered academ c

is digitized

Exam nati on

Al 'l
evaluation is stored in digita
for easy retrieva
Uni versity rel ated exam nati on work
such as filling of forns,
i nternal

data pertaining to interna

mar ks,

form

and processing

submi ssi on of

reval uation is done
online Faculty assess university papers

in online node

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 Dr Agnes Preparing St Thresas 750
D Cost a Learners for Institute of
Changi ng d obal Educati on
Trends in
Educat i on
2018 Dr Hel en Preparing St Thresas 750
Jadhav Learners for Institute of
Changi ng d obal Educati on
Trends in
Educat i on




2018 Ms Angel i na Prepari ng St Thresas 750
Nunes Learners for I nstitute of
Changi ng d obal Educati on
Trends in
Educati on
2018 Dr Sheet al Preparing St Thresas 750
Chaudhar i Learners for Institute of
Changi ng d obal Educat i on
Trends in
Educati on
2018 Dr Mabel Preparing St Theresas 750
Pi ment a Learners for I nstitute of
Changi ng d obal Educati on
Trends in
Educati on
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 NI L Nill 8 Nill
Educat i on 23/ 02/ 2019
for Transf
ormation
2018 Poetry c Poetry c Nill 8 6
onposi tion |onmposition |18/ 12/2018
conmpetitio |conpetitio
n n
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Teaching

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
NI L Nill Nill Nill 0
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
6 6 7 7
6.3.5 — Welfare schemes for
Non-teaching Students



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/13503_Development_training_programmes_1638123589.xlsx

NI L

Schol arship for
children of non teaching

Facility to pay fees in
i nstal ments Qui dance and

staff support regardi ng Bank

Loan facility

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The external financial auditors of the college conduct the annual financial
audit by scrutinizing all bills, fees received and expenses. The managenent and
soci ety governing the college al so conducts internal financial audit.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 NI L
No file upl oaded.
6.4.3 — Total corpus fund generated
1200000
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni c Yes Aut hority of Yes Pr ovi nci al
H gher t eam of
Educat i on Congr egati on of
Carnelite
Rel i gi ous, | QAC
and CDC
Admi ni strative Yes Aut hority of Yes | QAC and CDC
Hi gher
Educat i on
6.5.2 — Activities and support from the Parent — Teacher Association (at least three)
Parents participate in feedback exercise G ve suggestions to inprove coll ege
activities Participate in parents neetings

6.5.3 — Development programmes for support staff (at least three)

e Counselling for staff as per need « Ofice staff deputed to attend courses
organi zed for human resource devel opment ¢ Orientation to digital support given
to office staff

6.5.4 — Post Accreditation initiative(s) (mention at least three)

e Regular Certificate Courses held for students to enhance enployability skills
* Feedback from stakehol ders continued for quality enhancement ¢ Organization
of National Sem nar on Education for Transformation

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF




¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 Curricul um 11/ 06/ 2018 11/ 06/ 2018 13/ 06/ 2018 8
Pl anni ng
2018 | QAC 14/ 08/ 2018 03/ 12/ 2018 Nill 8
meet i ngs
2019 Annual 08/ 04/ 2019 09/ 04/ 2019 27/ 05/ 2019 8
Feedback
exerci ses
and anal ysi s
of the sane
2019 Nat i onal 22/ 02/ 2019 23/ 02/ 2019 23/ 02/ 2019 30
Sem nar
organi zed
View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Session on 01/ 12/ 2018 03/ 12/ 2018 47 3
Cender Laws
Assenbly on 08/ 09/ 2018 Nill 46 3
Grl Child Day
CGuest lecture 08/ 03/ 2019 Nill 93 6

on the occasion
of Women’ s day

Vi deos 08/ 03/ 2019 10/ 03/ 2019 47 3
created by
students on the
t hene ‘Better
t he bal ance ,
better the
wor | d’

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Fol | owi ng environnmental consciousness initiatives undertaken « Orientation for
Pol lution free celebration of festivals during internship ¢« Beach cleanliness
drive 2 Cctober 2018 ¢ Presentation on Environment based thenmes in Novenber-
Conservation of Water Resources-Contribution of Rajendra Singh, Jal biradari
Project in Rajasthan, Pani Panchayat by Vilasrao Sal unke, Contribution of Dr.
Rani Bung and Dr. Baba Ante ¢ An Excursion to Jowhar to experience water
conservation, check dans and nodern nethods of irrigation. ¢« February 2019-



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/13503_Quality_Initiatives_B_1638123378.xlsx

During third phase of
junior college about

alternative neans.

program i ncl uded preventi on,

the thene ‘ Conservati on of the Environnent’ e

by students

internship the teacher trainees oriented the students of
‘Ban on plastic use by the governnent-Wy and How? The
reuse and recycle of plastic and use of

« Workshop on creating wealth out of waste ¢ Street play on
Encour aged use of shared vehicles

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities No Nill
Provision for |ift No Nil I

Ranp/ Rai | s Yes 10

Braille No Nl
Software/facilities
Rest Roons No Nill
Scri bes for exam nation Yes 1
Speci al skill No Nill
devel opnment for
differently abl ed

students
Any other simlar No Nl

facility

7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 02/ 10/ 2 1 Beach Envi ron 51
018 cl eani ng |mental cl
drive eanl i ness
2018 1 1 16/ 07/ 2 15 99
018 Renedi al |Educati on
cl asses |of margin
for margi alized
nal i zed girls
girls
2018 1 1 01/ 08/ 2 25 99
018 Renedi al |Educati on
cl asses |of margin
for margi alized
nal i zed girls
girls
2019 1 1 07/ 01/ 2 20 99
019 Renedi al |Educati on
cl asses |of margin
for margi alized
nal i zed girls
girls




View File
7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders
Title Date of publication Follow up(max 100 words)
Code of conduct for Nill This is conveyed to
students regarding students during
general discipline and orientation. Posters are
etiquette di spl ayed on cl ass notice
board
Code of conduct for Nill Conveyed to students
students regarding rules during the orientation
to be followed during for internship and
i nternship reinforced during
neetings with nentors.
Code of conduct for Nill Conveyed during staff
faculty and non- teaching nmeeti ngs as an when
staff necessary

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

bservation of 18/ 06/ 2018 30/ 04/ 2019 110
i nportant events
i ke Wonen’ s day,
Grl child day,
Water day, Earth
day, Mathenmatics
Day, Science day,
H ndi Day, Marat hi
day, Readi ng day,
Teachers’ day

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

e Following the Rs of Reuse, Recycle, Renew, Reduce ¢ Avoiding wasting water e
Advocating use of paper and cloth bags ¢ Use of bicycles or use of shared
vehi cles for commuting ¢« Avoi dance of plastic especially articles on one tine
use ¢ Beautifying the canpus with trees and plants ¢ Mi ntenance of Conposting

pit

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice One 1. Title of the Practice: Certificate Courses for Capacity
Building 2 The context that required initiation of the practice The Coll ege
believes in Liberating, Inspiring, Formative and Enmpowering Education’

Di scussion with enployers and alumi pointed to the need for teachers to be
equi pped with skills for nultiple roles such as being a counselor and nmentor to
students. Teachers need to know how to nmake inclusive education practical. To
initiate these skills in aspirant teachers the college | aunched a programe of
conducting certificate courses beneficial to prospective teachers. 3.
bj ectives of the practice « To enable the student-teachers to devel op a deep
insight into various needs of school students ¢ To equip student-teachers with
skills required to counsel and nentor school students ¢ To help student-
teachers inbi be skills for personal nanagenent 4. The Practice Two Certificate
Courses were organi zed for the student-teachers. The first course was conducted



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/13503_Inclusion_1638123767.xlsx
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in collaboration with Dhristi and the topic was ‘Capacity Building for Enabling
Inclusion’. The course was a two nonth | ong course conducted through Bl ended
Mode. Students enrolled and were provided | earning material for self-perusal.
Besi des this they had face to face and online sessions with the course
directors and ot her personnel involved in Inclusive Education. Formative and
summat i ve eval uation hel ped to evaluate their progress. Assignnents had to be
duly submtted. At the end a certificate was issued to those who successfully
compl eted the course. The second certificate course was on Yoga, this being
organi zed in collaboration with Shree Anbi ka Yogashram The course hel ped the
participants to | earn about the basics of yoga including cleansing procedures
(shuddhi kriya), postures (asanas), healthy food (satvik diet), breathing
(pranayama) and ot her techni ques useful to enhance concentration and nental
bal ance. Students who conpleted the ten day course were awarded certificates.
O her than the above mentioned courses, student shad workshops in self defence,
street play presentation and puppet naking. They participated in a workshop on
Interactive Teaching and attended man guest |ectures that facilitated cross
di sci plinary connections. Thus conpetency building and skill enhancenment were
the two focus areas addressed by the above nentioned sessions. 5. Obstacles
faced and strategies adopted to overcone them There are no obstacles in the
organi zati on and execution of these courses and sessions. The Principa
nmoni tored the organi zati on of the Course on Inclusive Education. Pushpadeep
(Pushpanjali’s Dept for Extension Education Programes) nonitored the
organi zati on of the other progranmmes. All progranmes were organi zed with the
student council playing an inportant role. 6. Inpact of the practice Through
t hese courses, students were able to understand their role in supporting an
ethos for inclusivity in schools. They were equi pped with essential skills for
the same such as creating Individualized Educational Plans (IEPs). Psychonotor
skills were devel oped through the workshop on Sel f Defense skills. The Course
in Yoga hel ped in understanding the inportance of balanced in life. 7.
Resour ces required Human Resources: Manager, Principal, Students, Co-Ordinator
of PUSHPADEEP, faculty, resource persons, office staff Non-human resources: |ICT
facilities, arrangenent for Courses, stationery and other material as per the
courses arranged Best Practice Two 1. Title of the Practice: Engaging Learners
t hrough Experiential Learning 2. The context that required initiation of the
practice: A robust Teacher Education Programe nust find the right blend of
theory and practice. Experience plays a vital role in connecting classroom
inputs with practical application of what ones |learns on the classroom Wth
this aimin view, the college organizes activities that provide an opportunity
to learn through experience. 3. (Objectives of the practice: The objectives of
this practice are: « To blend theoretical inputs with practical experiences e
To enhance skills of observation, critical thinking « To appreciate cross
di sci plinary connections 4. The Practice: The Coll ege has a nunber of cells and
cl ubs whi ch undertake various activities to pronote experiential |earning. A
list of these activities is shown in the table bel ow Nanme of the C ub/ Cel
Activities Rucha Literature Club Celebration of H ndi Day (14 Sept), Reading
Day (15 Cct), Marathi Day (27 Feb) with conpetitions and events to pronote
| anguage learning and literary creativity Pushpaganit Mathematics C ub
Mat hematics Trail, seminar on contribution of Mathematicians | mensa Conmerce
Club Visit to Bank, Visit to weekly market, Visit to small scal e industry,
creation of advertisenents, creation of |ap books on careers Itihaas History
Club Exhibition on the occasion of 150th birth anniversary of Mhat ma Gandhi
focused group discussion on role of newspapers in teaching Hi story, observation
of 100t h anniversary of Jalianwal a Baug nmassacre, observation of Constitution
Day Eureka Science Club Cel ebration of National Science Day (28 Feb) |,
Organi sation of quiz Streevani Wnen's Cell Self-defense Wrkshop, Nutrition
Fi esta, video making on gender issues Anweshan Research Cell Workshop on
Resear ch Met hodol ogy, Annual Paper Readi ng Sessi on Vasundhara Environnent al
Club Plant a sapling drive, essay and poster conpetitions on Environnent




rel ated themes, Beach cl eaning drive, promoting recycling, celebration of Earth
Week . Al the above nentioned activities were carefully planned by the faculty
in charge and the students. Students were oriented to the purpose of the
activity. Expected involvenent was also clarified. Thus students cane well
prepared for the activities. For exanple, if it was a visit to a bank or an
i ndustry then they cane with the interview schedule. Students are aware that
such activities are for enhanci ng know edge, inbibing attitudes and devel opi ng
skills. Active participation and reflection formthe twin pillars of al
activities. Pre-activity preparation, during activity participation and post-
activity reflection is the three pronged approach that nmake the activity
fruitful. The outcone if this is meaningful experiential |earning. The faculty
ainms at providing such experiential |earning to support theoretical inputs
wherever there is scope. 5. Obstacles faced and strategi es adopted to overcone
them There are no obstacles as such. Careful planning, procuring necessary
perm ssions and follow ng proper etiquette help to have snooth execution of the
activities. Sonmetines a difficulty may arise when the activity is in progress.
At such tines, the issue has to be resolved as per the difficulty faced. 6.

I pact of the Practice: Since students are involved in organizing and executing
the activities, they devel op essential skills Iike planning, problemsolving,
conflict managenent, team buil ding and deci sion naking. Students are able to
see the connection between theory and practical work. Eg a visit to a smal
scal e industry gave insights regardi ng entrepreneurship which is included in
t he syllabus of Organisation of Commerce at Junior college |evel. Experiences
got through the Language Club helped in the Interdisciplinary course Language

across Curriculum Activities organized by the Environnental Club help to build
a sense of social responsibilities. 7. Resources Required: Human Resources:

Principal, Faculty for visualizing the activities, students to organi ze and
i mpl ement the activities, rapporteur Non-human Resources: technol ogy such as
canera to docunment evidences, conputers for reporting, transport , other
resources as per the activity arranged.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. pushpanj al i col | ege. coml BESTPRACTI CES2018- 19. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The vision of the college is Education for the Life of the Wirld. The m ssion
of the college is to inpart liberating, inspiring, formative and enpowering
education to all. The vision of the college inpacts all spheres of action such
as academ c, co curricular, comunity outreach and connecting to | ocal and
gl obal needs. The coll ege focuses on a holistic Teacher- Education programe,
Si nce teachers have to performnultiple roles , a good Teacher-Educati on
Programe nust enphasi ze on preparing student-teachers for the sane. Hence the
thrust is to go beyond the set curriculumand equip student-teachers with
skills in counseling and self managenent. For this a Certificate Course in
Counselling Skills was initiated. Here students | earned various counseling
skills, techniques and tools. They were oriented to how to identify issues
faced by students and how to help students find viable solutions to these
i ssues. The Certificate Course in Yoga enphasized the inportance of self-
managenent through bal anced health of body and mi nd. Besides these programmes,
the college has regularly stressed the need to be a lifelong | earner and
initiatives taken in this regard include encouraging the use of Qpen Education
Resources for learning. The coll ege has updated its e resources which are
di spl ayed on the library bl og ww. grant hpushp. bl ogspot.com . Students are
gui ded regarding the need do library reference work, attend sem nars,



http://www.pushpanjalicollege.com/BESTPRACTICES2018-19.pdf

participate in research and such activities which will inbibe the spirit of
lifelong | earning. The results of such endeavours were evident fromthe fact
that all students successfully conpleted the Certificate Courses and were
involved in Self |earning.

Provide the weblink of the institution

http://ww. pushpanjalicollege.com

8.Future Plans of Actions for Next Academic Year

e Conpetency devel opnment of inservice teachers in use of tech based tools
required for contenporary classroons ¢ Encouraging students to participate in
Massi ve Open Online Courses (MOOCs) and Certificate courses for enhancenent of
skills « Conpetency and skill devel opnment courses for students to orient themto
energing areas in Education ¢ Renovating the prem ses as per the need
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