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PREFACE 

Pushpanjali College of Education, Vasai was established in 1990. The past 27 years have been a 

journey of progress that has emerged from a quest for quality. The first NAAC Accreditation in 

2004 and the subsequent Reaccreditation in 2011 have been milestones in the history of the 

college. The observations of the Peer Team members and the suggestions offered were earnestly 

considered by the management and the staff. Quality assurance endeavours initiated through the 

IQAC, commitment and zeal displayed by the faculty and the unstinted support of the 

management and well wishers have helped to overcome obstacles and earn success. 

The college has keenly followed global trends in Teacher Education by reading and reflecting 

over various policy documents, research studies and best practices followed by exemplary 

institutions. Reflection was crystallized into planning and galvanized into action. This was 

evident in the form of the diverse curricular and co curricular activities, researches, extension 

activities and capacity building programmes that were dovetailed into the programme. Our quest 

for quality is echoed in the form of consistently good University results and excellent placements 

procured by our students. Our efforts have been recognized by bodies like NCERT. The 

University of Mumbai nominated the college as a lead college for a cluster of other Teacher 

Education Institutes.  The college has regularly organised conferences, seminars and workshops 

to disseminate healthy practices in education. The faculty has displayed keen interest in 

embarking on a journey of capacity building by attending enrichment programmes and 

undertaking research. Being a self-financed institution, constraints exist. Yet in no way has 

quality been compromised. Each day is a step forward towards our vision of providing 

óEducation for the Life of the Worldô. The march towards excellence will undoubtedly continue 

as we explore ways to impart Liberating, Inspiring, Formative and Empowering Education.  

We look forward to this Third Cycle of NAAC Accreditation as we are sure it will help us to 

appreciate our strengths, accept our lacunae and align our further endeavours towards 

development of self and society. 

Principal 

Dr Mariamma Joseph 

Pushpanjali College of Education 
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A. PROFILE OF THE INSTITUTION  

 

 1. Name and address of the institution: 

Pushpanjali College of Education 

50, Mahatma Gandhi Road, Papdy, 

Vasai, Dist. Palghar, 401207, 

Maharashtra. 

 

 2. Website URL-www.pushpanjalicollege.com 

 

 3.   For communication:Office 

 

Name 

Telephone 

Number with 

STD Code 

 

Fax No 

 

E-Mail Address 

Principal  

Dr. Mariamma Joseph 

 

0250-2312025 

 

0250-

2312025 

pushpanjali1990@yahoo. 

co.in 

Self - appraisal  

Co-ordinator 

Dr. Sheetal Chaudhari 

 

0250-2312025 

 sheetal_chaudhari12@ 

yahoo.com 

 

Residence  

Name Telephone Number 

with STD Code 

 

Mobile Number 

Principal 0250-2312025 9860322757 

Self - appraisal Co-ordinator 022-26773114 9820842968 

 

4.  Location of the Institution: 

Urban Semi-urban Rural Tribal 

  V  

 

5. Campus area in acres:    

Approximately 2.5 acres 

 

6. Is it a recognized minority institution?              

Yes No 

V  

http://www.pushpanjalicollege.com/


Pushpanjali College of Education, Vasai                     SAR 2017 Page 9 
 

  

7. Date of establishment of the institution: 

      

Month Year 

07 1990 

 

8.  University/Board to which the institution is affiliated:  

 

University of Mumbai 

 

9.  Details of UGC recognition under sections 2(f) and 12(B) of the UGC Act.  

  

  

  

    

10.  Type of Institution  

 

 

  

11. Does the University / State Education Act have provision for autonomy? 

Yes No 

V  

 

If yes, has the institution applied for autonomy?  

Yes No 

 V 

 

12. Details of Teacher Education programmes offered by the institution: 

 

Level  Programme/ 

Course 

Entry 

Qualification 

Nature of 

Award 

Duration Medium of 

instruction 

Secondary/Sr 

secondary 

 

B.Ed. 

 

Graduation 

 

Degree 

 

2 years 

 

English 

 

 

 Month Year 

 2f 03 2010 

12B 12 2013 

a. By funding Self-financed 

b. By Gender Co-education 

c. By Nature  Affiliated College 
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13. Give details of NCTE recognition (for each programme mentioned in Q.12 above) 

Level Programme Order No. & Date Valid upto Sanctioned 

Intake 

 

Secondary/ 

Sr.secondary 

 

B.Ed. 

WRC 

5-6/2k/11004 

 

2000-2015 

 

100 

Revised order 

WRC/OAPW0553/11

3090/2015 

2015 

onwards 

 

50 
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B) CRITERION -WISE INPUTS 

Criterion I: Curricular Aspects  
 

1. Does the Institution have a stated 

 Yes No 

Vision V  

Mission V  

Values V  

Objectives V  

2. Does the institution offer self-financed programme(s)? 

Yes No 

V  

If yes,  

a How many programmes? One 

b Fees charged per programme Rs.73707/- 

3. Are there programmes with semester system 

Yes No 

V  

4. Is the institution representing/participating in the curriculum development/ revision 

processes of the regulatory bodies? 

Yes No 

V  

If yes, how many faculty are on the various curriculum development/vision committees/boards 

of universities/regulating authority. 

7 

4. Number of methods/elective options (programme wise) 

B.Ed. 8 
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5. Are there Programmes offered in modular form 

Yes No 

V  

 

6. Are there Programmes where assessment of teachers by the students has been 

introduced. 

Yes No 

V  

Number One 

7. Are there Programmes with faculty exchange/visiting faculty 

Yes No 

 V 

8. Is there any mechanism to obtain feedback on the curricular aspects from the  

 Yes No 

Heads of practice teaching schools V  

Academic peers V  

Alumni V  

Students V  

Employers V  

Parents V  

9. How long does it take for the institution to introduce a new programme within the 

existing system?     

 

College has only one programme B.Ed.No new programme has been added. 

 

10. Has the institution introduced any new courses in teacher education during the last 

three years?   

Yes No 

 V 

11.Are there courses in which major syllabus revision was done during the last five years? 

Yes No 

V  

Number One 
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12.Does the institution develop and deploy action plans for effective implementation of the 

curriculum?  

Yes No 

V  

13. Does the institution encourage the faculty to prepare course outlines? 

Yes No 

V  

 

 

 

 

Criterion II: Teaching-Learning and Evaluation 

1. How are students selected for admission into various courses? 

  Weightage 

Common entrance test conducted by the Government V   100 

English Language Competency Test conducted by the 

Government 

V    50 

2. Furnish the following information (for the previous academic year):  

 F.Y. B. Ed. (2015-16) 

Date of start of the academic year 31st August 2015 

Date of last admission     1st October 2015 

Date of closing of the academic year     25th May 2016 

Total teaching days    93 (only theory) + 107 (other activities) 

Total working days 200 

3. Total number of students admitted  

Programme Number of students Reserved Open 

F.Y.B.Ed. M F Total M F Total M F Total 

2 48 50 0 0 0 2 48 50 
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4. Are there any overseas students? 

Yes No 

 V 

5. What is the óunit costô of teacher education programme? (Unit cost = total annual 

recurring expenditure divided by the number of students/ trainees enrolled). 

 

 

 

 

 

6. Highest and Lowest percentage of marks at the qualifying examination considered for 

admission during the previous academic session 

Programme 
Open Reserved 

Highest (%) Lowest(%) Highest(%) Lowest(%) 

B.Ed. 78% 51%           NA        NA 

 

7. Is there a provision for assessing studentsô knowledge and skills for the programme 

(after admission)? 

Yes No 

V  

 

8. Does the institution develop its academic calendar? 

Yes No 

V  

 

 

Programme ï B.Ed. 

 

 

Unit cost excluding salary component 

 

Rs. 16,622/- 

Unit cost including salary component 

 

Rs.1,59,440/- 
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9. Time allotted (in percentage) 

Programme B.Ed.  Theory Practice Teaching Practicum 

Semester 1 70% 0% 30% 

Semester 2 55% 25% 20% 

Semester 3 20% 60% 20% 

Semester 4 50% 30% 20% 

10. Pre-practice teaching at the institution 

Number of pre-practice teaching days 9 

Minimum number of pre-practice teaching lessons given 

by each student 

 

7 

11.Practice Teaching at School 

Number of schools identified for practice teaching 20 

Total number of practice teaching days (Internship) 20 weeks 

Minimum number of practice teaching lessons given by 

each student 

40 

12.How many lessons are given by the student teachers in simulation and pre-practice 

teaching in classroom situations?   

No. of lessons in simulation 7 

No. of lessons Pre-practice teaching in 

classroom situation 

3 

13.Is the scheme of evaluation made known to students at the beginning of the academic 

session?  

Yes No 

V  

 

14. Does the institution provide for continuous evaluation? 

Yes No 

V  
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15.Weightage (in percentage) given to internal and external evaluation  

Programme B.Ed. Internal External 

Semester 1 58% 42% 

Semester 2 58% 42% 

Semester 3 87% 13% 

Semester 4 70% 30% 

16. Examination 

Number of sessional tests held for each paper    3 

Number of assignments for each paper    2 

Number of assignments for EPC    5 

17.Access to ICT (Information and Communication Technology) and technology. 

 Yes No 

Computers  V  

Intranet  V  

Internet V  

Software / courseware (CDs) V  

Audio resources V  

Video resources V  

Teaching Aids and other related materials V  

18. Are there courses with ICT enabled teaching-learning process? 

Yes No 

V  

Number One 
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19. Does the institution offer computer science as a subject? 

Yes No 

V  

If yes, is it offered as a compulsory or optional paper? 

Compulsory     

 

 

 

Criterion III: Research, Consultancy and Extension 

 

1. Number of teachers with Ph. D and their percentage to the total faculty strength  

Number    5 63% 

2. Does the Institution have ongoing research projects? 

Yes No 

 V 

3. Number of completed research projects during last three years.   

In 2012-13 two minor research projects funded by Mumbai University. 

 2014-15 2015-16 2016-17 

Outside funding 0 0 0 

Self-funded 2 3 3 

 

4. How does the institution motivate its teachers to take up research in education? (Mark 

Vfor positive response and X for negative response) 

Teachers are given study leave   V 

Teachers are provided with seed money × 

Adjustment in teaching schedule  V 

Providing secretarial support and other facilities V 

 

EPC  3  ICT 
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5. Does the institution provide financial support to research scholars? 

Yes No 

 V 

6. Number of research degrees awarded during the last 5 years. 

Ph.D M.Phil 

2 - 

7. Does the institution support student research projects (UG & PG)? 

Yes No 

V  

 

8. Details of the Publicationsby the faculty  (2011-12 to 2016-17) 

 Yes No Number 

International journals V  10 

National journals ï referred papers 

                          Non referred papers 

V  18 

V  

Academic articles in reputed 

magazines/news papers 

V  3 

Books V  3 

9. Are there awards, recognition, patents etc received by the faculty?  

Yes No 

V  

 

Awards Recognition 

3 3 
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10. Number of papers presented by the faculty and students (2011-12 to 2016-17): 

 Faculty Students 

National seminars 12 6 

International seminars 9 - 

Any other academic forum- 

Research Cell Activity 

2 - 

 

11. What types of instructional materials have been developed by the institution? (Mark 

`Vô for yes and `Xô for No.) 

Self-instructional materials V 

Print materials V 

Non-print materials (e.g. Teaching Aids/audio-visual, 

multimedia, etc.)  

V 

Digitalized (Computer aided instructional materials) V 

Question bank  V 

12. Does the institution have a designated person for extension activities? 

Yes No 

V  

 

If yes, indicate the nature of the post.  

Full time Part time Additional charge 

  V 

13. Are there NSS and NCC programmes in the institution?   

Yes No 

 V 

14. Are there any other outreach programmes provided by the institution? 

Yes No 

V  
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15.  Number of other curricular/co-curricular meets organized by other academic 

agencies/NGOs on Campus 

12 

 

16.  Does the institution provide consultancy services? 

 

Yes No 

V  

 

In case of paid consultancy what is the net amount generated during last three years. 

 

Rs. 18,800/- 

 

17.Does the institution have networking/linkage with other institutions/ organizations? 

 

Local level V 

State level V 

National level V 

International level V 
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Criterion IV: Infrastructure and Learning Resources 

1. Built -up Area (in sq. mts.) 

2055.98 sq.mts 

2. Are the following laboratories been established as per NCTE Norms? 

 Yes  No 

Methods lab V  

Psychology lab V  

Science Lab V  

Education Technology lab V  

Computer lab V  

Workshop for preparing teaching aids V  

3. How many Computer terminals are available with the institution? 

Computer 

laboratory 

Classrooms Library Office Staff room 

11             3 4 2 2 

College shares one more computer laboratory with St. Aloysius Girlsô School 

Number of computers = 8 

4. What is the Budget allotted for computers (purchase and maintenance) during the 

previous academic year? 

       Rs.50,000/- 

5. What is the Amount spent on maintenance of computer facilities during the previous 

academic year? 

Rs.1,60.599/- 

6. What is the Amount spent on maintenance and upgrading of laboratory facilities 

during the previous academic year? 

Rs.1,49,000/- 
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7. What is the Budget allocated for campus expansion (building) and upkeep for the 

current academic session/financial year?  

Rs.50,000/- 

8. Has the institution developed computer-aided learning packages?       

Yes No 

V  

9. Total number of posts sanctioned   

 Open Reserved 

M F M F 

Teaching       - 8   

Non-teaching 2 4      1  

  

10. Total number of posts vacant    

 Open Reserved 

M F M F 

Teaching       - - - - 

Non- teaching - - - - 

11. a)  Number of regular and permanent teachers (Gender-wise)    

 Open Reserved 

M F M F 

Teaching       - 6 - - 

Readers - - - - 

Professors - - - - 

b) Number of temporary/ad-hoc/part-time teachers (Gender-wise)   

 Open Reserved 

M F M F 

Teaching       - 2 - - 

Readers - - - - 

Professors - - - - 

 



Pushpanjali College of Education, Vasai                     SAR 2017 Page 23 
 

c) Number of teachers from  

Same state Other states 

7 1 

12. Teacher student ratio (programme-wise) 

Programme Teacher student ratio 

B.Ed. 1: 14 

13. a. Non-teaching staff   

 Open Reserved 

M F M F 

Permanent      2 3 - - 

Temporary - 1 - - 

 

b. Technical Assistants   

 Open Reserved 

M F M F 

Permanent - - 1 - 

Temporary - - - - 

14. Ratio of Teaching ï Non-teaching staff  

8:7 

15. Amount spent on the salariesof teaching faculty during the previous academic session 

(% of total expenditure) 

76.02% 

16. Is there an advisory committee for the library? 

Yes No 

V  
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17. Working hours of the Library  

On working days 8am to 3.30pm 

On holidays            - 

During examinations 8am to 5.30pm 

18. Does the library have an Open access facility 

Yes No 

V  

19. Total collection of the following in the library 

 

Books 

 

Magazines 

Journals 

subscribed 

Peer 

reviewed 

journals 

Back 

volumes of 

journals 

Textbooks Reference 

books 

 Indian Foreign  

     17 

 

366 

3271 

 

4903 4     24     6 

 

E-information resources 

e-journals CDs Databases 

 

Video 

Cassettes 

Audio Cassettes 

30 

 

1025 
B.Ed. projects-500 

Ph.D. thesis-16 

M.Ed. projects -43 

11 90 

 

20. Mention the 

Total carpet area of the Library (in sq. mts.) 

146.79 sq.mt 

 

Seating capacity of the Reading room 

 

40 
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21. Status of automation of Library 

Yet to initiate  

Partially automated V 

Fully automated  

22. Which of the following services/facilities are provided in the library? 

Circulation V 

Clipping V 

Bibliographic compilation V 

Reference V 

Information display and notification V 

Book Bank V 

Photocopying V 

Computer and Printer V 

Internet  V 

Online access facility V 

Inter-library borrowing V 

Power back up  V 

User orientation /information literacy V 

23. Are students allowed to retain books for examinations? 

Yes No 

V  

24. Furnish information on the following 

Average number of books issued/returned per day 30 

Maximum number of days books are permitted to be retained  

by students  

by faculty 

05 

07 

Maximum number of books permitted for issue for students 

 for faculty 

02 

05 

Average number of users who visited/consulted per month 140 

Ratio of library books (excluding textbooks and book bank facility)to 

the number of students enrolled 

1:60 
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25. What is the percentage of library budget in relation to total budget of the institution 

0.49 

26. Provide the number of books/ journals/ periodicals that have been added to the library 

during the last three years and their cost. 

 2013-14 2014-15 2015-16 

 Number Total cost 

(inRs.) 

Number Total cost 

(inRs.) 

Number Total cost 

(inRs.) 

Text books 143 21,615 64 42,093    120 23,140 

Other books      82    133    115 

Journals/  

Periodicals & 

Magazines 

02 1100 05 2200 02 1250 

 

 

Criterion V: StudentSupport and Progression 

1. Programme wise ñdropout rateò for the last three batches 

Programmes 2013-14 2014-15 2015-16 

B.Ed. 0 0 1 

2. Does the Institution have the tutor-ward/or any similar mentoring system? 

Yes No 

V  
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If yes, how many students are under the care of a mentor/tutor?  

14 

3. Does the institution offer Remedial instruction?  

Yes No 

V  

4. Does the institution offer Bridge courses?  

Yes No 

V  

 

5. Examination Results during past three years (provide year wise data) 

 B.Ed. 

 2013-14 2014-15 2015-16 

Pass percentage 98% 97% 98% 

Number of first classes 25% 34% 63% 

Number of distinctions 0% 0% 20% 

 

6. Number of students who have passed competitive examinations during the last three 

years (provide year wise data) 

 2013-14 2014-15 2015-16 

NET - - - 

SLET/SET 2 - - 

TET - 2 - 

PET - 2 - 
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7. Mention the number of students who have received financial aid during the past three 

years. 

 2013-14 2014-15 2015-16 

Financial Aid - - - 

Merit Scholarship - - - 

Merit-cum-means scholarship  - - - 

Fee concession  1 1 - 

Loan facilities College provides support to acquire loan 

from Bassein Catholic Bank 

Minority scholarship 6 26 4 

8. Is there a Health Centre available in the campus of the institution? 

Yes No 

 V 

9. Does the institution provide Residential accommodation for:  

 Yes No 

Faculty  V 

Non-teaching staff  V 

10. Does the institution provide Hostel facility for its students? 

Yes No 

V  

If yes, number of students residing in hostels 

Men Women 

Presently none 

11. Does the institution provide indoor and outdoor sports facilities? 

Sports fields Yes 

Indoor sports facilities Yes 

Gymnasium      No 
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12. Availability of rest rooms for Women  

Yes No 

V  

13. Availability of rest rooms for men 

Yes No 

V  

14. Is there transport facility available? 

Yes No 

 V 

15. Does the Institution obtain feedback from students on their campus experience? 

Yes No 

V  

16. Give information on the Cultural Events (Last year data) in which the institution 

participated/organised. 

 Organised Participated 

 Yes No Number Yes No Number 

Inter-collegiate  V  V  2 

Inter-university  V   V  

National  V   V  

College level V  12    

17. Give details of the participation of students during the past year at the university, state, 

regional, national and international sports meets. 

 Participation of students Outcome 

State × × 

Regional × × 

National × × 

International × × 
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18. Does the institution have an active Alumni Association? 

Yes No 

V  

If yes, give the year of establishment 

1991 

19.Does the institution have a Student Association/Council? 

Yes No 

V  

 

20.  Does the institution regularly publish a college magazine? 

Yes No 

V  

21. Does the institution publish its updated prospectus annually? 

Yes No 

V  

22. Give the details on the progression of the students to employment/further study (Give 

percentage) for last three years 

 2012-13(%) 2013-14 (%) 2014-15 (%) 2015-16 (%) 

Higher studies - 12% 14% No progression 

due to first year 

of two year 

B.Ed. course 

Employment (Total) 80% 78% 76% 

 Teaching 

Non teaching 

80% 78% 76% 

- - - 

23. Is there a placement cell in the institution? 

Yes No 

V  



Pushpanjali College of Education, Vasai                     SAR 2017 Page 31 
 

If yes, how many students were employed through placement cell during the past three years. 

2013-14 2014-15 2015-16 2016-17 

 

70/100 

 

65/100 

No placement due to first year of two 

year B.Ed. course 

20/50  

Process is 

going on 

24. Does the institution provide the following guidance and counseling services to 

students?   

 Yes NO 

Academic guidance and Counseling V  

Personal Counseling V  

Career Counseling  V  

 

 

Criterion VI: Governance andLeadership 

1. Does the institution have a functional Internal Quality Assurance Cell (IQAC) or any 

other similar body/committee 

Yes No 

V  

2. Frequency of meetings of Academic and Administrative Bodies: (last year) 

Governing Body/management 2 

Staff council 4 

IQAC 4 

Internal Administrative Bodies contributing to  

quality improvement of the institutional processes.  

10 
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3. What are the Welfare Schemes available for the teaching and non-teaching staff of the 

institution?  

 Yes No 

Loan facility V  

Insurance   V 

Medical assistance V  

Scholarship for the child of a non- teaching staff  V  

4. Number of career development programmes made available for non-teaching staff 

during the last three years 

2013-14 2014-15 2015-16 

1 2 2 

5. Furnish the following details for the past three years 

  2013-14 2014-15 2015-16 

a Number of teachers who have availed the Faculty 

Improvement Program   of the UGC/NCTE or 

any other recognized  organisation 

0 0 0 

b Number of teachers who were sponsored for 

professional   development programmes by the 

institution 

0 0 0 

c Number of faculty development programmes 

organized by   the Institution: 

3 4 3 

d Number of Seminars/ workshops/symposia on 

Curricular development, Teaching- learning, 

Assessment, etc. organised by the institution 

3 3 2 

e Research development programmes attended by 

the faculty 

1 1 - 

f Invited/endowment lectures at the institution 8 1 8 

g Certificate courses 3 1 3 
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6. How does the institution monitor the performance of the teaching and non-teaching 

staff? 

  Yes No 

a Self-appraisal  V  

b Student assessment of faculty performance V  

c Expert assessment of faculty performance  V 

d Combination of one or more of the above V  

e Peer assessment V  

7. Are the faculty assigned additional administrative work? 

Yes No 

V  

If yes, give the number of hours spent by the faculty per week 

Approximately 1 hr 

 

8. Provide the income received under various heads of the account by the institution for 

previous academic session 

Grant-in-aid Nil  

Fees Rs 60,00,000/-  

Donation - 

Self-funded courses - 

9. Expenditure statement (for last two years) 

 2014-15 2015-16 

Total sanctioned Budget  94,70,000 94,91,000 

% spent on the salary of faculty 75.87% 73.63% 

% spent on the salary of non-teaching employees 15.14% 17.54% 

% spent on books and journals 0.49% 0.39% 

% spent on developmental activities (expansion of  

     building)  

0 0.31% 
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% spent on telephone, electricity and  water  0.68% 0.62% 

% spent on maintenance of building, sports facilities, 

hostels, residential complex and  student amenities, etc. 

0 0 

% spent on maintenance of equipment, teaching aids, 

contingency etc. 

0.24% 1.11% 

% spent on research and scholarship (seminars,  

conferences, faculty development programs, faculty  

exchange, etc.) 

0.02% 0.59% 

% spent on travel  0.30% 0.124% 

Any other  7.26% 6.78% 

Total expenditure incurred  8591570 87,45,941 

 

10. Specify the institutions surplus/deficit budget during the last three years? (specify the 

amount in the applicable boxes given below) 

Year Surplus in Rs Deficit in Rs 

2013-14 - 29,00,000/- 

2014-15 - 31,00,000/- 

2015-16 - 21,00,000/- 

11. Is there an internal financial audit mechanism? 

Yes No 

V  

12.Is there an external financial audit mechanism? 

Yes No 

V  
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13. ICT/Technology supported activities/units of the institution: 

 Yes No 

Administration V  

Finance V  

Student records V  

Career counselling V  

Aptitude testing  V 

Examinations/evaluation/Assessment V  

Library V  

Learning Resources V  

 

14. Does the institution have an efficient internal co-ordinating and monitoring 

mechanism? 

Yes No 

V  

15. Does the institution have an inbuilt mechanism to check the work efficiency of the non-

teaching staff? 

Yes No 

V  

16. Are all the decisions taken by the institution during the last three years approved by a 

competent authority?       

Yes No 

V  

 

17. Does the institution have the freedom and the resources to appoint and pay temporary/ 

ad hoc / guest teaching staff? 

Yes No 

V  

 

 



Pushpanjali College of Education, Vasai                     SAR 2017 Page 36 
 

18. Is a grievance redressal mechanism in vogue in the institution? 

 Yes No 

a For teachers V  

b For students V  

c For non-teaching staff V  

19. Are there any ongoing legal disputes pertaining to the institution? 

Yes No 

 V 

19. Has the institution adopted any mechanism/process for internal academic audit/quality 

checks? 

Yes No 

V  

21. Is the institution sensitised to modern managerial concepts such as strategic planning, 

teamwork, decision-making, computerisation and TQM? 

Yes No 

V  

 

 

Criterion VII: Innovative Practices 

1. Does the institution have an established Internal Quality Assurance Mechanism ? 

Yes No 

V  

 

2. Do students participate in the Quality Enhancement of the Institution?      

Yes No 

V  
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3. What is the percentage of the following student categories in the institution?Number of 

students =100 (F.Y.B.Ed + S.Y.B.Ed) 

 Category Men % Women % 

a SC 0 0 0 0 

b ST 0 0 0 0 

c OBC 0 0 1 1 

d Physically challenged 0 0 0 0 

e General Category 3 3 96 96 

f Rural 3 3 93 93 

g Urban 0 0 3 3 

4. What is the percentage of the staff in the following category? 

 Category Teaching 

staff 

% Non-teaching 

staff 

% 

a SC 0 0 1 0. 07 

b ST 0 0 0 0 

c OBC 0 0 0 0 

d Women 8 100 4 57 

e Physically challenged 0 0 0 0 

f General Category 8 100 6 85.7 
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5. What is the percentage incremental academic growth of the students for the last two 

batches? 

Category At Admission On completion of the course 

Batch I 

2013-14 

Batch II 

2014-15 

Batch I 

2013-14 

Batch II 

2014-15 

SC 55 57 61 64 

ST 50 - 57 - 

OBC 63 59 65 60 

Physically 

challenged 

- - - - 

General 

Category 

57 56 60 63 

Rural - - - - 

Urban - - - - 
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EXECUTIVE SUMMARY  

Pushpanjali College of Education is situated in verdant semi-urban surroundings. The college is 

permanently affiliated to University of Mumbai and has been reaccredited with A grade and a 

CGPA of 3.29 by NAAC in 2011. The college is recognized by NCTE and is recognized under 

sections 2f and 12B of UGC. It is an unaided college with Christian minority status.  

 

The college was established in 1990 to meet the educational needs of the local community. 

Aspirants to Teacher Education had to travel over 50 km to attend colleges in Mumbai. The 

college is managed by the Society of Our Lady of Grace Convent. This Society was responsible 

for ushering womenôs education in Vasai over 75 years ago. The Society also started the first 

womenôs teacher training college in Vasai. The local community had high regard for the Society 

and supported their plan to start a B.Ed college. Since then the college has made rapid progress 

and earned a position of repute among educational institutions in Vasai and Mumbai. The past 

two decades have been very significant for the town of Vasai. The population has increased 

rapidly due to urbanization, migration and expansion of the metropolitan limits of Mumbai.  The 

college thus caters to a society that is multicultural in nature.  

 

The collegeôs journey of twenty seven years has been marked by many moments of success. 

Every year, the college results at the University Examinations have been nearly cent percent.  In 

2011, the college went through the Second Cycle of Accreditation by NAAC. The Peer team 

members took note of the efforts of the college and the college earned an óAô Grade with a 

CGPA of 3.29.   The collegeôs efforts towards use of Open Education Resources (OERs) have 

been acknowledged by NCERT in 2012 as an innovative practice in Teacher Education. The 

University of Mumbai selected the college to be a lead college for a cluster of other B.Ed 

colleges. The faculty has been keenly involved in syllabus revision. They continually participate 

in enrichment programmes to enhance their effectiveness as teacher-educators. An ethos of 

research pervades the institution and new ideas in teaching-learning, evaluation and management 

are implemented and tested for their efficacy. Continual professional development, research and 

innovation are thrust areas of the college. The use of E-power to empower is encouraged and 

hence digital literacy and use of digital education is promoted. The teaching learning process in 

the college centresaround constructivist philosophy where various interactive approaches are 
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integrated.Linkages have been established with UGC-HRD Centre, University of Mumbai to 

facilitate professional growth of college teachers. One member of the faculty has also contributed 

modules to the National Mission for Education through ICT. Two members of the faculty have 

published textbooks for B.Ed. One member of the faculty is a recognized guide for Ph.D 

programme.  

 

Curricular activities are augmented by many co curricular activities. Pushapdeep 

(PushpanjaliôsDept.of Extension Education Programmes) conducts regular Certificate Courses 

and enrichment programmes in different areas. Other clubs like Pushpaganit Mathematics Club, 

Rucha Literature Club, Itihaas History Club, Science Club, Commerce Club, Vasundhara 

Environmental Club, Streevani Womenôs Development Cell and Anweshan Research Cell 

conduct activities to complement the curriculum.    

 

The college is sensitive to local issues and participates in community based programmes to 

address local needs. The local community and educational institutions seek assistance and 

guidance from the college faculty and regularly invites the faculty to assist them in awareness 

programmes and capacity building initiatives.  

 

The college shares a robust relationship with the schools and junior colleges in the vicinity. 

Schools are an integral part of the learning spaces as they support the Internship programme 

whole heartedly. Cognitive Apprenticeship, which includes shadowing school teachers and 

mentoring by school teachers, has been a healthy practice followed by the college for several 

years.  Principals of schools play a crucial role in helping the student-teachers to develop in the 

diverse roles expected of contemporary teachers.   School authorities offer constructive feedback 

that helps to refine the Internship programme. Some schools are well known for their innovative 

spirit. Student-teachers regularly visit these schools for workshops and interaction programmes. 

This helps them to learn from the vast experience of the school teachers and heads of institutions. 

The college has networked with some voluntary organizations such as schools for the challenged 

learners, Lions Club and Jagruk Nagrik Sanstha (Forum of Aware Citizens). These organizations 

involve the student-teachers in their community-based programmes thus helping them to widen 

the horizon of their experiences and develop holistically. The college shares a reciprocal 
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relationship with these institutions and the faculty help these organizations in their social uplift 

programmes.  

 

The annual calendar of the college is replete with many formative activities both curricular and 

co-curricular in nature. Meticulous planning is spearheaded by the LMC, the IQAC and the 

faculty. Perspective plans for three years are drawn and annual plans are  dovetailed into the 

same. Annual quality audits, 360 degree feedback from stakeholders, refining and revising of 

benchmarks and other quality based initiatives are incorporated to ensure that the mission of 

imparting Liberating, Inspiring, Formative and Empowering education is fulfilled.  

 

Dynamic leadership, a vibrant faculty, properly maintained infrastructure, a very robust presence 

on the web, a strong relationship with the community, involvement of the parents and an active 

alumni have helped the college to become a learning organization. To borrow from Peter Sengeôs  

thoughts , we can truly say that Pushpanjali College of Education is an institution ówhere people 

continually expand their capacity to create the results they truly desire, where new and expansive 

patterns of thinking are nurtured, where collective aspiration is set free and where people are 

continually learning to see the whole reality together.ô  
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Criterion I : Curricular Aspects 

 

1.1  Curricular Design and Development 

 

1. State the objectives of the institution and the major considerations addressed by them? 

(Intellectual, Academic, Training, Access to the Disadvantaged, Equity, Self development, 

Community and National Development, Issue of ecology and environment, Value 

Orientation, Employment, Global trends and demands, etc.) 

 

The broad objectives of the institution are listed below: 

¶ To develop educational professionals by nurturing their knowledge, skills, values and 

capacities. 

¶ To nurture the potential of each student with a focus on value for diversity 

¶ To provide Teacher Education, that is grounded in values and bears a quest for 

excellence,bearing in mind the principles expounded in National Curriculum Framework 

for Teacher Education 2010 

¶ To inculcate in student-teachers a zeal for social responsibility and social commitment 

¶ To nurture within the student-teachers skills essential to a networked world  

¶ To promote a learning ethos that is committed to fulfilling the present and projected 

needs of the nation and the world 

¶ To network with society to create a learning ethos committed to the values enshrined in 

the Constitution.  

¶ To promote a zeal for research that will address local, national and global needs through 

education.  

 

The major considerations addressed by these objectives are  

V Facilitating Holistic Development: This is ensured through a sound blend of activities 

catering to development of knowledge, skills and attitudes. The college follows the KSV3 

Model (explained in 1.5.2). The KSV3 Model is guided by three value based paradigms 

focusing on learner centred values, teacher identity and service to the profession and 
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community. It also emphasizes on the importance of knowledge and skills vital to global 

and national trends and at the same time relates to local needs. 

 

V Aligning the curriculum in synchronization with expectations of educational 

authorities:  The National Curriculum for Teacher Education NCFTE 2010 has geared 

Teacher Education into a new ethos. The college considers the expectations expressed in 

this document while framing the objectives of the B.Ed course. The NCTE Framework 

for the Two Year B.Ed programme focuses on making student-teachers reflective 

practitioners. There is emphasis on órigorous field engagement with child, school and 

communityô.  This Framework has provided a renewed vision for curricular planning.  

 

V Ensuring equity in education: Equity in education is earnestly considered while framing 

the objectives and designing the course. This is done bearing in mind that all learners 

come from different socio- economic-cultural backgrounds and need varied inputs to 

achieve according to their potential. 

 

V Providing opportunities for self development: The College works towards providing 

scope for self development. This leads to healthy self esteem and ensures that all students 

and faculty members contribute towards the fulfillment of the envisioned objectives.  

 

V Nurturing values associated with community and national development: The 

objectives of the institution place value development at the core of all activities. The 

KSV3 Model focuses on three sets of values viz. learner centred values, values aligned to 

fostering a healthy teacher identity and values that focus on service to profession and 

community. These values are the driving force for all activities undertaken by the 

management, faculty and students.  

 

V Mobilizing resources to ensure sustainable practices with respect to environment: 

the college is situated in a zone that has seen rapid urbanization. The institution, 

therefore, takes a lead role in creating awareness about environmental issues.  
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V Nurturing a zest for lifelong learning so as to meet global trends and demands: The 

College promotes a learning ethos that focuses on short term as well as long term 

demands of society. Hence student-teachers are equipped with knowledge and skills that 

will facilitate employability. At the same time, the zest for lifelong learning is evoked (in 

students, alumni and faculty) so that their efforts towards professional development 

become self sustaining.  

 

2. Specify the various steps in the curricular development processes. (Need assessment, 

development of information database pertaining to the feedback from faculty, students, 

alumni, employers and academic experts, and formalizing the decisions in statutory 

academic bodies). 

 

The college is affiliated to University of Mumbai and hence follows the curriculum framed by 

the University. The Principal and five members of the faculty have been part of the curriculum 

framing process by functioning as members of different course committees. They have given 

their observations and inputs and helped to frame the course in accordance with the NCTE 

Framework.  The University curriculum is supported by a complementary curriculum prepared 

by the college faculty. This is guided by the needs of individual learners and the needs of the 

local society. Inputs for the complementary curriculum come from discussions with academic 

experts, employers, alumni. The complementary curriculum focuses on the present and projected 

needs of the students.It is transacted in form of Value Added Courses, workshops, guest lectures 

using both face-to-face mode and blended mode. The management supports the complementary 

curriculum by providing the required resources. The KSV3 Model provides a substratum to 

embed different activities related to the curriculum. The generic process for Curriculum 

Development is elucidated in the flow chart shown below. 
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3.How are the global trends in teacher education reflected in the curriculum and existing 

courses modified to meet the emerging needs? 

The faculty, guided by the management, IQAC and the Principal, frequently review global trends 

in Teacher Education. These are then dovetailed into the curriculum in the form of 

Complementary Curriculum (integrated within the classroom learning) and Value added Courses 

(conducted under the aegis of PUSHPADEEP, Pushpanjaliôs Department of Extension Education 

Programmes). The college goes beyond the prescribed curriculum and integrates learning 

experiences that reflect global trends. For example, the college follows the Cognitive 

Assessement of  Needs

Done through the annual feedback procured
from students,alumni and employers. Guided
by research findings, observations and
reflectionsof mangementandfaculty

Embedding Felt Needs into the Curriculum

The analysisof feedbackreceivedis incorporated
in planning the curriculum .Done through
designing activites both at curricular and co
curricularlevel.

Developmentof Curriculum

The steps of ADDIE Model(Analysis, Design,
Development,ImplementationandEvaluation)are
genrally used to develop various aspectsof the
curriculum. ICT is integrated whereever
necessary. Resourceswithin andout of the college
areutilised.

Refining the Curriculum

Benchmarks set by the college help to review the 
curriculum. Feedback is solicited from different 
stakeholders . Frequent reflection and discussion 
sessions are held to identify lacunae and steps are 
taken to revise the curriculum wherever required. 
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Apprenticeship Programme wherein in service teachers mentor student-teachers on a  one to one 

basis during their Internship. Bearing in mind the need for an integrated personality a Certificate 

course in Yoga is held. Students, faculty and alumni are encouraged to participate in Massive 

Open Online Courses (MOOCs).  

Technology Enhanced Learning is an integral part of the curricular process and students learn 

to use technology for teaching, evaluation and classroom management. Accepting that even the 

alumni need to be in synchronization with respect to changing trends, the social media is used 

to the maximum potential and alumni are kept updated about trends in contemporary 

education. The bi- annual IQAC newsletter is useful to help IQAC members reflect on global 

trends in Teacher Education. The college has its compilation of OERs which can be accessed 

at https://www.oercommons.org/groups/pushpanjali-college-of-education/1216/ 

 

 

4. How does the institution ensure that the curriculum bears some thrust on national 

issues like environment, value education and ICT? 

: Environmental concerns, emphasis on value building and ICT are important issues and the 

college focuses on these through nurturing knowledge, skills and values as reflected through the 

KSV3 Model.  

¶ Thrust on Environment: The curriculum makes provision for conducting workshops in 

the use of street play as a medium of catalyzing social awareness. During this workshop 

students script and perform street plays related to environmental issues which are then 

performed at different places. Regular assemblies based on themes related to the 

environment, celebration of important days that reflect environmental values, tree 

plantation, participation in cleanliness drives and beach cleaning campaigns are part of 

the annual activities. The Socially Useful Productive Work (SUPW) Workshop 

conducted annually also focuses on the Rôs of Reduce, Recycle, Renew and Reduce. The 

college environmental club Vasundhara oversees all the above mentioned activities. 

Students incorporate environmental values in the lessons given during Practice lessons / 

Internship.  

¶ Thrust on Value Education:Values are an integral part of every activity in college. All 

content transaction focuses on personal, intellectual, social, moral, national, global and 

https://www.oercommons.org/groups/pushpanjali-college-of-education/1216/


Pushpanjali College of Education, Vasai                     SAR 2017 Page 50 
 

environmental values. The same applies to lessons given in schools. Core elements as 

expounded by NPE 1986 are integrated into every lesson. Each day in college begins 

with an assembly where values are emphasized. Guest lectures, workshops and certificate 

courses organized also reflect suitable values. Community Work builds social values,. 

Co-curricular activities promote aesthetic, cultural and spiritual values.  Reflective 

practices are part of all activities and these help to examine the values inherent in all 

activities. The base of the KSV3 Model is focus on learner centred values, values related 

to teacher identity and values with respect to service to the profession and community.  

¶ Thrust on ICT : The college ensures that the curriculum focuses on ICT as it offers 

leverage to effective teaching ïlearning. Students undergo rigorous training in use of MS 

Word, MS PowerPoint, MS Excel and MOODLE. Students use ICT during practice 

lessons and Internship. Assemblies, seminars, research work and other curricular aspects 

make extensive use of ICT. Students are trained to create online tests, blogs and online 

story books. Students who participate in these sessions and satisfactorily contribute 

through creation of e-resources are awarded certificates.The Two Year B.Ed programme 

includes a Course in ICT to Enhance Professional Capacities. Students are encouraged to 

participate in MOOCs. A number of blogs and websites are created and maintained by 

the faculty to disseminate knowledge and foster self learning. Peers from other Teacher 

Education Institutes affiliated to University of Mumbai have appreciated the efforts of the 

college in disseminating resources through websites and blogs. The faculty uses ICT for 

transacting the curriculum. Flipped classroom approach is used at times. Edmodo 

platform is used to create an online class. ProBoards is used to facilitate online 

discussion. SurveyMonkey and Google Tools are used for research work.Social media 

like FaceBook and WhatsApp are also explored to enrich learning experiences.  The 

students are proactive and they have initiated a GMail Drop Box facility to share their 

resources. The faculty has carried out research in the use of social media as a pedagogic 

platform. The Open Education Resources (OERs) created by the college are accessed by 

educators. This project has been acknowledged by the NCERT as an innovative practice 

in Teacher Education in 2012.  Special websites and blogs are maintained to give 

coverage to the activities of the IQAC, Research Cell, Mathematics Club and Literature 

Club. 
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5. Does the institution make use of ICT for curricular planning? If yes give details. 

ICT is used for planning of curriculum in the following ways: 

¶ Online feedback is procured from alumni and students using Google Forms. This helps 

to identify the areas that need to be addressed vis-a-vis the curriculum.  

¶ The Principal and staff plan the curricular activities and the draft is distributed as a 

Google document or via mail. This can be edited by members. So all members can 

reflect over one anotherôs suggestions and help to refine the draft. 

¶ The IQAC organized a workshop on Perspective Planning. Resources on Perspective 

Planning in the form of PowerPoint presentations were uploaded on the IQAC website 

(www.pceiqac.webs.com). Similarly the perspective plans for the college and plans 

drawn by those in charge of various departments were also uploaded. This helps staff 

members to study different plans, offer feedback and also helps to co-ordinate smoothly 

between different departments. The Annual Calendar is uploaded on the website to 

ensure that planning is translated into action.  

¶ The IQAC newsletter is circulated to all members in the electronic form and it often 

includes inputs on planning. This helps to revisit oneôs plans and make necessary 

modifications to have enhanced efficacy.  

 

1.2  Academic Flexibility 

 

1.How does the institution attempt to provide experiences to the students so that teaching 

becomes a reflective practice?  

Reflection with respect to transaction of theory 

The faculty encourages reflection during the course of the theory sessions. This is done as part of 

the contexualised curriculum approach, where students connect the topic to their own lives and 

examine their role as teachers. At times, reflection is fostered through use of relevant videos, 

case studies and newspaper reports.  

 

 

http://www.pceiqac.webs.com/


Pushpanjali College of Education, Vasai                     SAR 2017 Page 52 
 

Reflection as part of Internship and Practice Lessons: 

Reflection is an integral part of the teaching ïlearning process followed at the college. Students 

carry out reflection before teaching and reflection after teaching. To facilitate reflection before 

teaching, a checklist is provided to ascertain if all necessary measures have been undertaken to 

ensure effective teaching. After the lesson, students reflect and write down their reflections. This 

helps them in subsequent planning. During Internship, students organize many activities in 

school. At the end of each day, they maintain a reflective journal to note down their thoughts 

based on their experiences.  

Reflection as part of co-curricular activities  

The curriculum includes a number of co-curricular activities. The community work experience 

leads to spontaneous self reflection. Reflective journals are maintained for such experiences. 

Guest lectures arranged on different socially relevant themes are followed by reflection. Students 

are encouraged to reflect on different issues during the morning assembly.  Concerns related to 

environmental issues are always handled through reflection on our role as custodians of the 

environment.  

Reflection in the context of evaluation 

Students are encouraged to reflect before an activity.  Customized rubrics for activities have been 

created so that students have a clear idea about what is expected. These rubrics help students to 

reflect over the nature of their work. After an activity, students reflect and carry out self 

evaluation to get insight into areas where they can improve their performance.  

 

2. How does the institution provide for adequate flexibility and scope in the operational 

curriculum for providing varied learning experiences to the students both in the campus 

and in the field?  

The curriculum followed is that prescribed by the University of Mumbai. However, the college 

values learner diversity and hence flexibility is incorporated in the curriculum. The Value 1 (V1) 

aspect of the KSV3 Model emphasizes learner centred values and the sub components of this 

aspect are valuing student diversity, commitment to nurture the potential of each student and 

believing that all students can learn. For this a flexible approach to curriculum is required.  This 

flexibility is provided in the following ways: 
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i. Choice of elective subjects: For the one year B.Ed programme, the first method offered 

was on the basis of the subject offered at graduation level. The students could opt for a 

second method of their choice. The students also the choice of opting for a special 

elective as per their interests and needs. In the Two Year B.Ed programme, the 

regulations stipulate that only one pedagogy may be offered and hence students have to 

choose the subject offered at graduation level. In the Second Year of their course, 

students have the option of choosing either another pedagogy subject or they may opt for 

a special elective such as Guidance and Counselling.  

ii.  Flexibility in the learning process (on campus experiences): The classroom learning 

process comprises of varied methods and techniques bearing in mind psychological 

principles like interest , need and motivation levels of learners. Faculty members make 

use of methods and techniques such as blended learning, co-operative learning, flipped 

classroom, drama in education, student led seminars and self learning. This caters to 

different types of learners. Flexibility is evident in the constitution of learning groups. A 

judicious blend of auditory, kinesthetic and visual modes caters to different types of 

learners. Students who have completed their school education in vernacular medium and 

are now pursuing their education through English medium sometimes require assistance. 

This is provided through bi lingual lectures and also through specially organized remedial 

classes and tutorials. Curricular transaction is augmented by co curricular activities as 

these activities help to build self confidence and self esteem. Wide flexibility is offered in 

this aspect and students opt to participate in programmes where they have intrinsic 

capacities. While organizing co-curricular activities, care is taken that cognitive, psycho 

motor and affective domains are adequately represented.   

iii.  Flexibility in learning process (off campus experiences): Off campus experiences 

include Internship and Practice Lessons. Here the students have a flexibility to plan their 

own activities, this is done in consultation with the guiding faculty member and the 

school allotted. Schools for Internship and Community Centres chosen for community 

service and extension work are chosen according to the proximity of the studentôs 

residence. This helps to build a better rapport with centre. A wide variety of learning 

spaces are chosen to gain practical experience. Flexibility is offered bearing in mind 

varied needs of students. For example, the History students may choose a place of 
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historical importance for a visit, whereas the Language students might attend a literary 

meet. Mathematics students may opt to conduct a Mathematical trail and the Science 

students may opt to visit the Science centre.  

iv. Flexibility in Evaluation : In the Two Year B.Ed programme, the summative evaluation 

is held by the University and it comprises of a written examination. However, each theory 

paper has a component known as óTasks and Assignmentsô where students perform 

certain tasks and present their experiences as different outputs. Students are given the 

option of choosing tasks according to their interest. They also have a choice regarding the 

action research projects they wish to undertake. Flexibility is allowed in the methodology 

used for delivering classroom lessons.  

v. Variety of Enrichment Programmes: The College organizes Certificate courses in 

Vocal Music, Dance, Physical Education and Art. Students can choose according to their 

area of interest. The college encourages talented students to function as resource persons 

and organize sessions for their peers. The annual ICT Enrichment Course is conducted at 

two levels, Beginners and Advanced. While the Beginners course includes basics such as 

use of MS-Office, use of internet for education and the like, the Advanced Course is for 

those who already have basic skills in use of computers. The advanced learners are taught 

creation of websites, blogs, online tests and other Web 2.0 based applications in 

education.  

 

3. What value added courses have been introduced by the institution during the last three 

years which would for example: Develop communication skills (verbal & written), ICT 

skills, Life skills, Community orientation, Social responsibility etc..) 

The following Value Added Courses are conducted in the college 

V Certificate Course in Yoga in collaboration with AmbikaYogashram: This course in 

Yoga introduces participants to the basic practices in Yoga.  

V Course entitled óNurturing Teacher Competencies for the 21st Centuryô:  Varied 

inputs are given throughout the year in the form of Class Management Strategies, 

Communication Skills, Leveraging Youth Potential, Use of Drama/ Street Play, Art, 

Music and Dance as part of pedagogic practices. Visits to schools practicing innovative 
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ways and interaction with experts are part of this course which spreads throughout the 

year.   

V Personality Development Course: This course covers deals with inputs that help to 

develop a healthy and integrated personality.  The course components include sessions on 

Discovering oneself, Rational Emotive Behavioral Therapy, Development of self-esteem 

and managing oneôs emotions 

V Course in Use of ICT: This course has inputs at Basic and Advanced levels so as to 

equip students with techno-pedagogic skills required for teachers. Some aspects of the 

course are customized and if a student wants to learn something specific relating to the 

use of ICT in Education, she/he is provided an individual pathway to learn.  

V Course in Research Methodology: This course enables students to learn how to select, 

plan and execute action research in school and community settings. The Research website 

of the college www.anweshan.webs.com contains references to augment what is done 

during the course. Exemplary researches by students are uploaded so that it benefits other 

students.  

V Certificate Courses in Vocal Music, Physical Education, Art and Craft: These 

courses help student-teachers to enhance their talents. Basic inputs received during these 

courses are of utility during career placement.   

V Enhancing Professional Competencies (EPC): The Two Year B.Ed  programme has an 

inbuilt component in the form of EPCs in different areas. The four courses conducted are 

Reading and Reflecting on Texts, Drama and Art in Education, Critical Understanding of 

ICT, Understanding the Self.  

 

4. How does the institution ensure the inclusion of the following aspects in the curriculum?  

i. Interdisciplinary/Multidisciplinary : The B.Ed course by its inherent nature draws from 

varied disciplines. To lend an interdisciplinary and multidisciplinary flavor, experts from fields 

other than Education, are invited to address the students. This helps to view the content through 

an enriched and different perspective. For example, a psychologist may address the students 

during the Guidance and Counselling lecture. A person with a background in Journalism is 

invited to interact on social issues. Experts from the Performing Arts help students see how a 

Performing Arts help to enhance classroom interaction. The Two Year B.Ed curriculum 
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includes field based tasks. During the execution of these tasks, students interview professionals 

from different fields and get insight into their disciplines. The faculty uses case studies from 

different disciplines or arranges for documentaries and videos that depict contemporary 

happenings in other fields and this fosters cross disciplinary connections. As part of the 

Practicum, students give theme based lessons that help to transcend disciplinary boundaries.  

Projects undertaken also add to the interdisciplinary aspect.  

ii.  Multi -skill development: Skills emphasized during the curricular process include 

communication skills, classroom management skills, skills in use of ICT, mentoring skills, 

social skills, life skills, skills in planning, co-ordination and reflection, research skills and 

metacognitive skills. All curricular and co-curricular activities seamlessly integrate these skills. 

Certificate Courses like Personality Development and ICT may be geared towards one 

particular set of skills. Co curricular activities foster skills in planning, co-ordination and also 

build social skills. The daily assembly fosters reflection, while student seminars promote 

communication skills.   

 

 

iii.  Inclusive Education: The College has special tutorial sessions for learners who face barriers 

in communication. Generally these learners come from socially disadvantaged backgrounds. 

Peer to peer mentoring under the óCare and Shareô initiative helps students facing difficulty. 
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Students are equipped with skills to handle learners with learning difficulties like dyslexia, 

dysgraphia and dyscalculia.The students visit a school for mentally challenged and interact with 

personnel teaching in the school. This leads to sensitization and they can deal effectively with 

such students during their Practice Teaching/ Internship. 

iv. Practice Teaching: The Practice Teaching is organized in co-ordination with Practice 

Teaching Schools. Pre Practice Teaching inputs in the form of skill based lessons in simulated 

conditions, session on managing classroom behaviour, lesson planning workshop and 

demonstration lessons precede the actual practice teaching programme. The Practice Teaching 

schedule during the one year B.Ed  programme was spread throughout the academic year. In the 

Two Year B.Ed  programme, it is spread over three terms along as part of Internship 

programme. Students are coached before every lesson. Observing peers is mandatory. 

Reflective practices before and after the lessons are carried out meticulously. Feedback is got 

from peers and faculty. In the One Year B.Ed course, twenty lessons were mandatory. However 

students gave more than twenty lessons to enhance their experience. 

v. School experience / internship: Internship in the One Year course comprised of one week 

school experience. In the Two Year Course, students undergo a twenty week Internship 

Programme spread over the Second, Third and Fourth terms as four week, ten week and six 

week stints respectively. Cognitive Apprenticeship is an integral part of the Internship 

Programme where students are allotted a school teacher as a mentor and they co-ordinate and 

confer with the mentor teacher to benefit from their experience. Besides classroom teaching, 

Internship offers an opportunity to organize co-curricular activities, assist teachers with record-

keeping and other duties as invigilation, laboratory work etc. Internship serves as a time to carry 

out school based action research. The faculty guides the students during their internship to make 

it an enriching learning experience. 

vi. Work Experience/SUPW: The annual SUPW Workshop focuses on production of 

environmentally friendly products created from old and used objects. At times, students 

function as resource persons and teach their peers. An exhibition of the SUPW products is 

organized as part of the Annual Day.  
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1.3 Feedback on Curriculum 

 

1.How does the institution encourage feedback and communication from the Students, 

Alumni, Employers, Community, Academic peers and other stakeholders with reference to 

the curriculum?  

The institution has a detailed mechanism to procure feedback from different stakeholders. 

(Elucidated under Criterion 6 as 360 degree feedback). This feedback is got through structured 

tools both in the offline and online formats. Besides structured techniques for soliciting 

feedback, feedbackis procured through the oral mode when the faculty meets stakeholders 

informally. The feedback from alumni and employers helps to include need based inputs into the 

curriculum. Feedback from academic peers helps to improve the quality of online material 

displayed. Feedback from parents is crucial in designing value added programmes. All feedback 

is analyzed and discussed during staff meetings and IQAC meetings. This helps to plan better 

curricular inputs in the sessions that follow. 

 

2. Is there a mechanism for analysis and use of the outcome from the feedback to review 

and identify areas for improvement and the changes to be brought in the curriculum? If 

yes give details on the same. 

All feedback is analysed and used to improve the curricular content as well as the process of 

transaction. The faculty themselves analyse the curriculum and identify content that is transacted 

in the form of Complementary Curriculum. The Certificate courses organized by the college are 

also the product of the feedback received.  

¶ During the past three years, it was noticed that most students have sound knowledge of the 

use of MS Office. They were adept at use of PowerPoint. In such cases, the Certificate Course 

in Use of ICT was revised and it was decided that students with sound knowledge of basics 

should be given advanced training in use of Web 2.0 such as construction of blogs and 

websites. They are also taught to create their own online classrooms using Edmodo. 

¶ Given the rising incidences of chemical dependence and substance abuse, it was felt that 

student-teachers need to be trained to identify cases of addiction in students. Hence the 

college entered into a linkage with Krupa Foundation, an NGO that works at global level to 
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help people overcome addiction. Visits to Krupa Foundation and guest lectures by their 

personnel are a regular part of the curriculum.  

¶ One area that student-teachers need to be aware of and concerned about is regarding Child 

Sexual Abuse. Inputs on the same were added to the curriculum in 2015. 

¶ Teacher Eligibility Test (TET) is now a requirement for those seeking jobs in Government 

aided schools. To help the students and alumni prepare for the same, online tests and study 

materials have been uploaded. Thus the curriculum expands beyond the classroom and the 

internet too has become an extended learning space to transact the curriculum.  

 

3.What are the contributions of the institution to curriculum development? (Member of 

BoS/ sending timely suggestions, feedback, etc.) 

The B.Ed curriculum has undergone two revisions at the University level during this span of five 

years. In 2013, the one year B.Ed course underwent a syllabus revision. In 2015, the B.Ed 

programme  was changed to a Two Year Course and hence the curriculum was revamped. The 

faculty has contributed to both these revisions as depicted in the table below. 

Faculty member  Contribution in 2013 syllabus 

revision 

Contribution in 2015 

Curriculum Revision  

Principal Dr. 

Mariamma Joseph 

Convener of the course Guidance 

and Counselling 

Convener of the course 

Language Across the 

Curriculum 

Dr. Sheetal Chaudhari Member of committee for  

i. Educational Evaluation 

ii. Science Method 

 

Member of committee for  

i. Assessment for Learning 

ii. Pedagogy of Science 

iii. Peace Education 

Dr. Mabel Pimenta Member of committee for  

i. Psychology of the Learner 

ii. Geography Method 

Member of committee for  

i. Childhood and Growing Up 

ii. Pedagogy of Geography 

iii. Creating an Inclusive 

School 
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Ms Angelina Nunes Member of committee for  

i. ICT in Education 

ii. Mathematics Method 

 

Member of committee for  

i. Pedagogy of Mathematics 

ii. Critical Understanding of 

ICT 

Dr Helen Jadhav Member of committee for  

i. Educational Management 

ii. Hindi Method 

Member of committee for  

i. Educational Management 

ii. Pedagogy of Hindi 

iii. Gender, school and society 

Dr Agnes DôCosta Member of Core Committee for 

Syllabus Revision 

Member of committee for 

Practicum 

Member of committee for  

i. Contemporary India and 

Education  

ii. Understanding Disciplines 

and School Subjects 

iii. Learning and Teaching 

iv. Pedagogy of History 

v. Understanding the Self  

Sr  Bertha DôMello Member of committee for  

i. History Method 

--- 

 

1.4 Curriculum Update  

1. Which courses have undergone a major curriculum revision during the last five years? 

How did these changes contribute to quality improvement and student satisfaction? 

(Provide details of only the major changes in the content that have been made). 

The B.Ed Course underwent a major revision in July 2015 and the Two Year B.Ed Programme 

can into force. The curriculum based on the NCTE Curriculum Framework consists of three 

broad inter-related curricular areas ï I) Perspectives in Education, II) Curriculum and Pedagogic 

Studies, and III) Engagement with the Field. This is shown in the figure below. 



Pushpanjali College of Education, Vasai                     SAR 2017 Page 61 
 

 

The Two Year Course has focused on engagement with the field. Practical skills and knowledge 

gained by students during this field experience is used to leverage the classroom interaction. 

Theoretical inputs obtained during the lectures and other activities in the college are useful to 

add meaning to field experiences and vice versa. There has been a major shift in the content of 

the theory courses. There is more emphasis on interdisciplinary approach. This adds to the 

quality of the discussions which are in turn supported with case studies and research findings.  

 

Perspectives in 
Education 

ÅFirst Year B.Ed

ÅChildhood and 
Growing Up 

ÅContemporary India 
and Education

ÅLearning and Teaching

ÅKnowledge and 
Curriculum

ÅSecond Year B.Ed

ÅGender, School and 
Society

ÅCreating an Inclusive 
School

ÅEducational 
Management

Curriculum and 
Pedagogic  Studies

ÅFirst Year B.Ed

ÅUnderstanding 
Disciplines and school 
Subjects

ÅPedagogy of School 
Subject

ÅAssessment for 
Learning

ÅSecond Year B.Ed

ÅPedagogy of school 
Subject

ÅOptional  Course

ÅLanguage across the 
Curriculum

Engagement with the 
Field

ÅTasks and assignments 
for all courses

ÅCourses on Enhancing 
Professional 
Capacities ( Reading 
and Reflecting on 
Texts, Drama and Art 
in Education, Critical 
Understanding of ICT,  
Understanding the 
Self)

ÅSchool 
Internship(spread 
through the second, 
third and fourth 
semester) 

ÅFirst Year Practicum 
(Content Test,  Book 
review, ClassTests, 
Essays, Community 
Work, Co curricular 
activities, Film 
review)

ÅSecond Year 
Practicum (lessons,  
class tests, essays, 
literacy awareness in 
community,  action 
research)



Pushpanjali College of Education, Vasai                     SAR 2017 Page 62 
 

2. What are the strategies adopted by the institution for curriculum revision and update?  

(need assessment, student input, feedback from practicing schools etc.)   

As mentioned earlier, the curriculum content is largely dependent on that prescribed by the 

University of Mumbai. However the college ensures that complementary inputs are added to the 

same to make the curriculum contextually and culturally relevant. Some strategies implemented 

for the same are: 

V Need assessment: This is mainly driven by feedback got from the outgoing batch of 

students. Feedback from alumni, employers also helps to assess needs from multiple 

perspectives. Information got from student profile helps to assess the needs of the 

learners. Global, national and local concerns and needs are also taken into account while 

devising the curriculum. For example, the area in which the college is located is 

undergoing rapid urbanization. Hence issues pertaining to ecological conservation are 

interwoven into different aspects of the curriculum.  

V Reflective Practices by Faculty: The faculty meetings are used as a platform to reflect 

over the curricular process. Action research by the faculty helps to fine-tune the 

curricular practices. For example, Reflective practices of the faculty have lead to the 

creation of e-learning spaces to benefit students and alumni. 

V Procuring feedback from employers/ practicing schools: This feedback is extremely 

important as it helps to provide a good match between curriculum in the college and the 

demands of the employment scenario. Based on this feedback, some inputs have been 

integrated into the curriculum. For example, the Continuous Comprehensive Evaluation 

followed by the State Board, preparation for Teacher Eligibility Test, identification of 

chemical dependence in studentsare some inputs added due to feedback got from 

employers. 

V Student and alumni feedback: Student and alumni feedback are important sources of 

data to review and revise the curriculum. Based on these inputs, new content is integrated 

and existing courses are revised. Aspects of feedback relevant to curriculum formulated 

by the University are duly communicated to the concerned persons.  

V Learning from Academic Peers: The college faculty learns from the academic peers 

working in other Teacher Education Institutions (TEI) by attending seminars, workshops 

and conferences. The faculty also learns through the online inputs of these TEIs. This 
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helps to enrich our own curriculum. Interaction with faculty of Institutes of Higher 

Education and those working in education related institutions such as Homi Bhabha 

Centre for Science Education, SNDT Universityôs Department of Educational 

Technology helps to widen the horizons of curricular inputs.  

V Study of global trends in Teacher Education: The websites of bodies such as MHRD, 

NCERT, NAAC, SCERT and UNESCO provide valuable material with respect to trends 

in education. A careful analysis of these inputs gives momentum to the curriculum 

designing process.  

 

1.5  Best Practices in Curricular Aspects 

1. What are the quality sustenance and quality enhancement measures undertaken by the 

institution during the last five years in curricular aspects? 

To ensure that quality is the hall mark of all curricular transactions, the following quality 

sustenance and equality enhancement measures are undertaken: 

V Meticulous planning incorporating feedback from students, alumni, parents, 

employers and academic experts to ensure that the curriculum is contextually 

responsive 

V Formulation of benchmarks for quality in various aspects of the curriculum 

V Revisiting these benchmarks through reflective sessions and ensuring that the 

curricular transactions are in synch with the benchmarks 

V Self reflection exercises for faculty and students 

V Development and deployment of KSV3 Model to guide all perspective planning 

V Enrichment programmes for students and faculty 

V Academic flexibility to try innovative ways of curriculum transaction and carry 

out action research 

V Sharing of best practices amongst faculty carried out in quality circles.  

V Regular inputs on Quality in Teacher Education through the IQAC newsletter  
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2.  What innovations/best practices in óCurricular Aspectsô have been planned/ 

implemented by the institution? 

: The college has evolved and implemented the following best practices in the sphere of 

óCurricular Aspectsô. 

¶ Development of Perspective Plans for all curricular and co curricular activities 

¶ Development and deployment of KSV3(Knowledge, Skills and Values) Model 

(Elucidated in Appendix as Best Practice 1). This ensures that all activities are embedded 

in a robust framework that reflects the values of global, national and local significance.  

¶ Integration of Complementary Curriculum  to augment the curriculum prescribed by 

the University.  

 

 

Additional Information to be provided by Institutions opting for Re -accreditation / Re-

assessment 

1.  What are the main evaluative observations/suggestions made in the first assessment 

report with reference to Curricular Aspects and how have they been acted upon?  

: The Honorable Peer team members had suggested that óStrategic future plans be developed in 

collaboration with the stake holders for quality enhancement.ôAccordingly, the IQAC and the 

Management supported the faculty in the Perspective Planning exercise. The plan was put forth 

before experts for critical evaluation and refined further. The Peer team had lauded the efforts of 

the college for certain efforts such as preparation of detailed plans. This motivated the institution 

to continue the same with requisite enhancements.  

 2.  What are the major quality sustenance and enhancement measures undertaken by the 

institution since the previous assessment and accreditation? 

After the Reaccreditation in 2011, the following quality sustenance and enhancement measures 

were undertaken by the institution: 

¶ Development and deployment of KSV3 Model for Developing Educational Professionals by 

nurturing Knowledge, Skills and Values. 
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¶ Use of Perspective Planning to facilitate effective working of all areas of the institution based 

on a roadmap for subsequent years 

¶ A bi annual newsletter of IQAC is circulated to all IQAC members to convey a gist of 

college happenings. The newsletter carries important inputs to stimulate critical thinking with 

respect to quality enhancement 

¶ Use of e-spaces (blogs and websites maintained by college) to augment curricular process that 

is carried out in the face to face mode. 

¶ Quality Audit of Curricular and Co curricular aspects isundertaken every yeartoidentify 

gaps between the plans and action taken. 

¶ Use of 360 degree feedback to refine the curricular inputs. 

 

The curriculum must help learners assimilate deeper and fuller understanding of their own 

experiences. This is possible through curriculum transaction and is elucidated in the next 

criterion on Teaching, Learning and Evaluation.  
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CRITERION I I  

TEACHING, LEARNING 

AND EVALUATION  
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Criterion II: Teaching-Learning and Evaluation 

 

2.1  Admission Process and Student Profile 

 

1.Give details of the admission processes and admission policy (criteria for admission, 

adherence to the decisions of the regulatory bodies, equity, access, transparency, etc.) of 

the institution?   

Until the academic year 2015-16, the admission was carried out on basis of a Common Entrance 

Test (CET) conducted by MVAMSA (Maharashtra Vinaanudan Adhyapak Mahavidyalaya 

Sansthachalak Association). The admissions from June 2016 are based on CET conducted by 

Government of Maharashtra. Criteria for admission are determined by the Directorate of Higher 

Education. Being a minority and unaided institution, the college can admit 51% students from 

the Christian minority. Complete transparency is followed as lists of candidates are displayed 

along with their marks obtained at the qualifying examination as well as the CET.  

 

Admission procedure up till 2015 Admission procedure from 2016 

CET conducted by MVAMSA(Maharashtra 

Vinaanudan Adhyapak Mahavidyalaya 

Sansthachalak Association) 

 

Interview and counselling of students 

conducted in the college 

 

Declaration of results by MVAMSA 

 

Displaying of lists of selected candidates 

 

Students confirm admission 

Students apply online as per procedure 

declared by Directorate of Higher Education 

(DHE). 

 

Online CET 

 

Declaration of results by DHE 

 

Online display of lists of selected candidates 

 

Students confirm admission 
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2. How are the programmes advertised? What information is provided to prospective 

students about the programs through the advertisement and prospectus or other similar 

material of the institution? 

The college website displays information regarding the admission procedure. Advertisements are 

placed in local newspapers as per the directives of the admission authority. Details of the 

admission schedule are also displayed.  The college notice board also displays the same. Students 

are counseled and their queries regarding admission are solved by the office. Information 

displayed on the website and notice board comprises of criteria for admission and the 

examination procedure. 

The website provides other details such as amenities available, special features of the B.Ed 

Course, details about faculty, Certificate Courses and other activities. The prospective students 

get a comprehensive view of the B.Ed  programme through the same.  

 

3.How does the institution monitor admission decisions to ensure that the determined 

admission criteria are equitably applied to all applicants? 

The admission criteria, decided by the Directorate of Higher Education, Maharashtra State, are 

meticulously followed by the college. 51% seats are reserved for candidates from Christian 

minority.  

 

4.Specify the strategies if any, adopted by the institution to retain the diverse student 

population admitted to the institution. (e.g. individuals of diverse economic, cultural, 

religious, gender, linguistic, backgrounds and physically challenged) 

: The students admitted to the college come from diverse backgrounds.  Those facing economic 

difficulties sometimes seek educational loans. Such students are guided regarding the bank 

formalities and all possible assistance is extended to help them procure the loan. Students are 

guided regarding scholarships for Minority Students, scholarships for Scheduled Castes and 

Scheduled Tribes and they are helped to avail of these scholarships.  

One area where students need special assistance is with respect to language of instruction. Many 

students who have completed their school education in vernacular medium wish to opt for 

English as their medium of instruction as it enhances their job prospects. Such students are given 
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special assistance in the form of bilingual lectures and guidance on a one-to-one basis to tide 

over problems faced due to language.  

Students, who have migrated from other states, are provided assistance to adjust to the local 

conditions especially with respect to allotment of schools for Practice Teaching and Internship. 

The college has a variety of co curricular activities that promotes respect for all cultures and this 

helps students from other states to understand the local culture and at the same time they can 

share the richness of their own culture.  

 

5.Is there a provision for assessing studentôs knowledge/ needs and skills before the 

commencement of teaching programmes? If yes give details on the same. 

:Knowledge, Skills and attitudes form the basis of any educational programme. A number of 

arrangements are made to ascertain the same.  There is provision to help students overcome 

lacunae and acquire basic knowledge and skills required for a successful B.Ed  programme.  

Content Test: Students have to choose one school subject in which they deliver their lessons. To 

ensure robust content knowledge of this subject, special provision is made for Content 

Enrichment.  A Content Test is conducted and this helps to evaluate the studentôs content 

knowledge. Question banks (in print and digital form) are available to help content enrichment. 

Library books and digital material are provided to students to build a strong content base. 

Skill Development: Teachers need basic skills before they embark on their practice 

teaching/internship programme. The Skill Development workshop helps students to develop 

basic classroom skills in set induction, use of questions, use of audio visual aids, and use of 

illustrations. Students undergo a Certificate Course in Use of Computers in the Classroom. These 

experiences help to assess the skills already present and also offer a platform to remedy weak 

areas.  

Student Profile: Individual Student Profiles created at the beginning of the year give insight into 

areas of strength and weakness of each student. This helps to decide if any special inputs are to 

be organized during the year. Individual profiles are supported with hard data in the form of 

Multiple Intelligence and Emotional Intelligence scores.  

Talent Search Programme: The Talent Search programme conducted at the commencement of 

the course gives students a platform to show case their talents in the form of creative art, music, 

dance, drama and literary prowess. This is useful as it helps the faculty to guide students 
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regarding the use of their talents to augment the effectiveness of the teaching ïlearning 

programmes.   

 

2.2  Catering to Diverse Needs 

 

1. Describe how the institution works towards creating an overall environment conducive 

to learning and development of the students? 

:    The perspective plan for the college helps to create an ethos conducive to effective learning.  

Detailed Orientation to students and parents: Each term begins with an orientation 

programme through which students get an understanding about course, the components included 

and their responsibility to ensure that they participate meaningfully in the course. A similar 

orientation is arranged for parents/ spouses so that they can co-ordinate and extend support to the 

students. The orientation programme ensures a network of solidarity among the students, family 

and college.  

Mentoring Programme: The College follows a system of mentoring wherein each faculty 

member has 14 to 15 students under their tutelage. The mentor regularly meets the mentee and 

supports him/her through group and personalized guidance. The crux of the mentorship 

programme is to support the student to manage their learning so as to maximize their potential.  

Well structured Teaching Learning Programme based on constructivist approach: The 

teaching learning activities in the college revolve around constructivist philosophy wherein 

experiences are used to leverage learning. These experiences could be from the field (internship, 

visits to innovative schools, interaction with the community, action research) or they could be of 

the cognitive-reflective type (library reading, critical analysis of films, documentaries,  dialogue 

with peers and experts). Experiences from multiple sources are pooled to connect to the topic 

being learned. Discussion of research findings and articles are used. Reflection is an integral part 

of the learning experience and is especially used to connect to the local situation thus providing 

for contextualization of the learning experience.  

Evaluation: The evaluation pattern is largely based on the course requirements prescribed by the 

University of Mumbai. However, to ensure that the environment truly supports learning and 

development of students the formative aspects are accorded much importance. Regular tests, 

immediate feedback, use of rubrics, use of online tests, self and peer evaluation and reflective 
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thinking are ingrained into the evaluation system. Remedial sessions are an integral part of the 

college activities. Formation of an integrated personality is the pivot of evaluation.  

Value added courses and programmes: Each year the college conducts need based certificate 

Courses as those in Yoga, Personality Development, Physical Education and Use of ICT in 

Education. This supports the all round development of students and thus facilitates learning. 

Other programmes in the form of lectures by experts,seminars and workshops also facilitate 

learning. 

Support from local centres: Visits to different schools help to learn about their innovative 

practices, field visits related to different pedagogy subjects, visits to community centres, special 

schools and collaborating with local NGOs gives students wider perspectives of the society and 

the challenges it faces. Thus, content learned during theory lectures is supported with a practical 

understanding.   

Support from digital platforms:  The college has created many websites and blogs to support 

classroom learning. Digitized resources include tests, presentations, links to deeper learning, 

videos and also help to showcase student work. Blended Learning opportunities, online 

discussion boards and Learner Management System like EdModo  encourage 24 x 7 learning. 

Student Support  Mechanism: Learning occurs best when the student experiences emotional 

support. The guidance cell of the college offers counselling facilities. Peers support one another 

vis-a-vis the óCare to Shareô programme. Grievances are addressed through the grievance 

redressal cell. The Student Council functions as a link between the students and the authorities 

and helps to organize events effectively. Thus an ambience of mutual trust and support is created 

so that students are able to deal with difficulties in equanimity and confidence. 

 

2. How does the institution cater to the diverse learning needs of the students? 

: The college uses a blend of on-campus and out-of-campus experiences to cater to the intra- 

student and inter-student diversity 

ü The college organizes programmes that cater to different domains. Lectures by 

experts, seminars, discussions, reflective activities help to deal with cognitive needs. 

Visits to community centres, daily assemblies, and involvement in social activities like 

cleaning the beach or tree plantation help to focus on the affective domain. SUPW 

workshops, activities related to dance, art and drama, the Physical Education Course are 
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useful to support development of the psychomotor domain. Thus intra-student diversity is 

addressed.  

For catering to inter-student diversity, 

ü  Different competitions give the students an opportunity to display their capacities and 

capabilities in different domains.  

ü Bearing in mind that all learners learn differently, the faculty uses a blend of techniques 

that are based on Multiple Intelligences.  

ü With respect to the practical component of the programme, students who need more 

exposure to practical classroom experience are encouraged to go beyond the stipulated 

number of lessons.  

ü Online platforms are utilized to the fullest to provide variety of learning resources to 

students. Inclusion of videos, self learning material and quizzes helps students to 

supplement their classroom learning.  

3. What are the activities envisioned in the curriculum for student teachers to understand 

the role of diversity and equity in teaching learning process? 

The syllabus includes content conducive to promoting equity in the teaching learning process. 

Similarly, catering to diversity is also given due importance through various theory courses. 

Some of these topics include social diversity and needs of marginalized learners, constitutional 

provisions for the educationally marginalized, learning difficulties such as dyslexia, gender 

equity.  To augment this theoretical inputs, the college includes practical activities such as 

¶ Workshop on planning for differentiated instruction . Students use strategies to ensure 

differentiated instruction during their internship/ practice teaching. 

¶ Visits to schools catering to the needs of special learners. This helps to observe how 

teachers handle learners with special needs. Special inputs are organized to understand 

provisions made by the Government for special learners.  

¶ Interaction  with   counselors helps to understand diversity among learners and the role 

of counselling in dealing with diverse learners. 

¶ Interaction with social workers and visits to centres involved with women 

empowerment help to understand the importance of issues such as gender equity and 

social equity. 
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¶ Student teachers opt for action research projects which examine diversity among 

learners and this helps to gain firsthand experience of the nature of learner diversity.  

 

4. How does the institution ensure that the teacher educators are knowledgeable and 

sensitive to cater to the diverse student needs?  

To ensure that teacher-educators are knowledgeable and sensitive to diverse student needs, the 

institution encourages participation in seminars and workshops that address themes of student 

diversity. The Principal is a qualified counsellor. The faculty engages in reflective exercises that 

examine the varying nature of needs of students. Accordingly, programmes are planned to meet 

these needs. Healthy rapport is nurtured through mentorship programmes and this helps to 

identify as well as address the studentsô needs. The teacher-educators upgrade their own skills in 

areas such as use of technology so that learnerôs needs can be met.  

 

5. What are the various practices that help student teachers develop knowledge and skills 

related to diversity and inclusion and apply them effectively in classroom situations? 

: The KSV3 Model (described in Criterion One) forms the basis of all practices followed by the 

college. Learner centric values in this Model focus on learner diversity and a commitment to 

nurturing the potential of all students combined with a belief that all students can learn. Hence 

due emphasis is given to the development of knowledge and skills that focus on diversity and 

inclusion. These practices include: 

ü Providing a robust understanding of the theoretical basis on diversity and inclusion: 

The syllabus drawn by the university has given due coverage to issues of diversity and 

inclusion. While transacting the same, the faculty gives emphasis to nature, issues and 

challenges regarding diversity and inclusion.  

ü Awareness of relevant provisions in relation to diversity and inclusion: Constitutional 

provisions regarding diversity, legal provisions such as Right to Education Act, 

provisions made by State Board regarding special learners are dealt with in detail so that 

student-teachers get a firm grounding regarding their role with respect to diversity and 

inclusion.  

ü Practical learning from non participative experiences: To provide a practical 

dimension to the theory inputs mentioned above many experiences are integrated into the 
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curriculum. These include visits to special schools, interaction with teachers and 

observing teachers to see how they handle diversity and inclusion and interaction with 

skilled personnel such as counsellors.  

ü Practical learning from active participative experiences: all the above mentioned 

experiences are either theoretical experiences or practical experiences where the learner 

is not dynamically involved. To ensure that learners can translate to practice what they 

have learned, learners are encouraged to include differentiated instruction in their practice 

teaching. They also include strategies based on Multiple Intelligences and varied 

Learning Styles. During internship, they engage in personalized learning experiences and 

teach special learners on a one to one basis.Use of assistive technology and team teaching 

is encouraged to ensure that student needs pertaining to diversity and inclusion are duly 

considered.  

 

2.3  Teaching-Learning Process 

 

1.  How does the institution engage students in ñactive learningò? (Use  of learning 

resources such as library, web site, focus group, individual projects, simulation, peer 

teaching, role-playing, internships, practicum, etc.) 

: Active learning is an inbuilt aspect of the teaching ïlearning process in the college. This 

is ensured through a wide spectrum of activities that could be individual or group 

based activities both of the online or offline variety. 

Name of the 

experience  

Nature and Impact of the experience 

Library  Individual, offline  activity where students refer to text books, reference 

books, encyclopedias, newspapers, magazines 

Students are encouraged to share their reflections during discussions or 

through e-forums. 

Online 

library  

The websites and blogs maintained by various clubs, cells display links to 

useful e-books, newspapers, magazines and websites. Students can refer 
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to these for procuring better understanding of content and for ideas that 

can be used during internship.  

Blended 

Learning 

Experiences 

Learner Management Systems (LMS) such as Edmodo, Massive Open 

Online Courses, Open Education Resources, tools such as SurveyMonkey, 

Google Docs, Drop Box facility supplement the face to face teaching. 

Blended Learning Experiences of this kind help to ensure that learners are 

active through reflection and sharing of views.  

Internship The 20 week internship spread over the two year programme gives ample 

opportunity to learn from field based experiences. Good practices 

followed by students are given due recognition by sharing on the subject-

blogs. 

Action 

Research 

Student-teachers carry out a school base action research and gain a basic 

understanding of how action research can be used to find solutions to 

challenges.  

Co-

operative 

Learning 

Co-operative learning is used to learn some content of the syllabus. It is 

useful in summarizing a topic and in learning from peers. Peer to peer 

mentoring is an important aspect of co-operative learning.  

Colloquia Colloquia help to share experiences of students especially those gained 

during workshops, internship and such other immersive activities.   

Learning 

from 

community 

Visits to innovative schools, special schools, field visits to centres of 

learning and interaction with experts helps to augment the theoretical 

inputs received by the students.   

Active 

learning 

through 

Enhancing 

Professional 

Capacity 

Courses 

Enhancing Professional Capacity(EPC) is an integral part of the Two Year 

B.Ed Course. One course is conducted in each semester. These courses 

are entirely practical in nature and provide a platform to develop 

metacognitive skills, nurture aesthetics, explore the use of ICT in the 

classroom and develop oneôs inner self.  
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2. How is ólearningô made student-centered? Give a list of the participatory learning 

activities adopted by the Institution and those, which contributed to self-

management of knowledge, and skill development by the students?  

: In  order to ensure student centred learning, constructivist approach is followed. 

Students are encouraged   to participate in reflection activities that are embedded in the 

learning activities. Participatory learning activities adopted by the institution are enlisted 

below with a brief description to denote how they contribute to knowledge management 

and skill development. 

 

No  Participatory Learning 

Activity  

Outcomes observed 

A Activities at institutional level 

1 Workshops on  

*Preparation of Learning 

Resources 

* Presenting Street Plays 

*Socially Useful Productive 

Work 

*Classroom Teaching Skills 

* Lesson Planning, Unit 

Testing 

*Use of ICT for Enriched 

Learning  

Students get practical experiences which are based on 

the Kolbôs Learning Cycle that includes the process 

continuum (Active Experimentation and Reflective 

Observation) and the perception continuum (Concrete 

Experience and Abstract Conceptualization).  This 

helps to learn through practice and reflection.  

2 Student Led Seminars Students acquire skills in referencing, presentation 

and public speaking. Self directed learning is 

encouraged.   

3 Co-operative Learning 

Activities 

Students interact with peers and learn from one 

another developing skills of tolerance and team work.  

4 Interaction with Experts Students benefit from the expertise and experience of 

people from the society. This helps to infuse an 

interdisciplinary element into the learning process.  
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5 Research Based Learning Some topics are assigned for research based learning. 

This could involve library research or field based 

research in which students learn from practical 

observations which are analysed and interpreted.  

6 Interactive Lectures All lectures are interactive and tech supported 

leveraging the potential of the experiences of the 

learners.  

 

 

B 

 

24 X 7 Learning using online platforms 

 

1 Use of LMS LMs such as Edmodo are used to include blended 

learning experiences.  

2 Massive Open Online 

Courses(MOOCs) 

Students participate in MOOCs offered by external 

institutions as well as MOOCs created by the 

faculty. The experience helps to interact with 

teachers and students from other institutions.  

3 Use of Specially Created 

Blogs and Websites  

The blogs and websites created for different 

subjects and areas helps to display useful links. 

They also provide a platform to showcase studentsô 

work and learn from the contributions of past 

students.  

4 Use of Online Evaluation Online tests are provided through different forums 

and students can carry out self-evaluation. 

Remedial learning is also facilitated through such 

tests.  

5 Use of Mobile Apps Mobile Apps are used for online group discussions, 

sharing of resources and interacting with school 

teachers on specific topics. Language learning Apps 

are useful to learners who need help with spoken 

language.   
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C 

 

Internship Level School  Based Activities 

 Constructivist approach to 

internship 

This provides student-teachers ample space to learn 

through constructivism. They use different 

techniques and try out innovative ways to enhance 

classroom teaching. Studentsô experiences are 

shared online to help them learn from one another.   

 Mentoring by in-service 

teachers 

Each student is assigned one experienced mentor 

teacher who guides the student-teacher. Some 

lessons are conducted in collaboration with the 

mentor teacher. Mentor teachers also involve 

student-teachers in other roles such as evaluation, 

organization of co-curricular activities and 

counselling.  

 

D 

 

Community Based Activities 

 Visits to Community Centres These visits sensitize student-teachers to the needs 

of society making them aware of their role as social 

engineers.  

 Social Awareness 

Programmes 

Student-teachers participate in programmes such as 

raising funds for the blind, cleaning of beaches, 

spreading awareness about environmental issues. 

Some awareness programmes focus on cancer 

awareness among women, conservation of local 

environment, awareness regarding addiction etc.  
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3.What are the instructional approaches (various models of teachings used) and 

experiences provided for ensuring effective learning? Detail any innovative 

approach/method developed and/used. 

 

 

 

 

 

A variety of instructional approaches are used to facilitate effective learning. These 

include  

ü Use of Models of Teaching (such as Concept Attainment Model, Social Inquiry, 

Inquiry Training Model, Value Clarification Model, Role Play) 

ü  Blended Learning (Flipped Classroom, Use of LMS such as Edmodo, use of 

Open Educational Resources, MOOCs, online testing, use of mobile apps for 

teaching, use of videos  and documentaries) 

ü  Co-operative and Collaborative Learning activities (such as Jigsaw Classroom, 

Circle the Sage , Round Robin Technique, Gallery walk, discussion of case 

studies) 

ü Field Based Experiences (school internship, learning from mentor teachers, 

interaction with society) 
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ü Research Based Learning (through Action Research, Case Studies, learning from 

research findings)  

 

4. Does the institution have a provision for additional training in models of teaching? If 

yes, provide details on the models of teaching and number of lessons given by each 

student.  

 : The institution conducts sessions for training students in the use of models of teaching. 

Students give lessons in simulated conditions using Models of Teaching suitable to the 

chosen pedagogy as depicted in the table below. 

Subject Models of teaching 

Languages, Mathematics, 

Geography, Commerce 

Concept Attainment Model 

Science Inquiry Training Model, Concept Attainment Model, 

Role Play  

History  Social Inquiry Model , Role Play 

 

Students practice the above mentioned models by way of one lesson conducted on their 

peers. They also incorporate the models during Internship lessons. On an average students 

incorporate models of teaching in 50 to 60 % of the lessons (16 to 18 lessons) given in 

schools.  

 

5.Do the student teachers use micro-teaching technique for developing teaching skills? If 

yes, list the skills practiced and number of lessons given by each student per skill.  

  Micro teaching was an integral component of Practicum Work during the One Year B.Ed  

Programme until 2014-15. An elaborate workshop on Micro Teaching included theoretical 

and practical inputs (by subject pedagogy experts) and practice ( by student-teachers) for 

skills in Set Induction, Questioning, Probing, Explanation, Use of Chalkboard, Use of 

illustrations and examples and Stimulus Variation. Besides these skills, students practiced 

integrated lessons encompassing all the above mentioned skills. They also had practical 

experience of using games and activities for classroom teaching and use of pedagogy specific 

methods of teaching. One lesson per skill was mandatory.  
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From 2015-16, the Two Year B.Ed  programme was implemented and there is no 

separate provision in the curriculum for micro teaching programme. However as skill 

development is a prerequisite to classroom teaching, the college initiated a programme 

entitled óEssential Skills for Classroom Teachingô. This included inputs and practical 

work in the following areas. 

 

 

6.Detail the process of practice teaching in schools. (Lessons a student gives per day, 

lessons observed by the teacher educators, peers/school teachers, feedback mechanism, 

monitoring mechanisms of lesson plans, etc.)  

Practice Teaching during the One Year B.Ed programme: This consisted of twenty 

lessons (ten each in two school subjects) delivered by each student-teacher. Planning by 

students was followed by coaching by teacher-educators. These lessons were delivered 

inschools where student-teachers would give one lesson per day. Lessons were observed by 

the teacher educators. One/ two lessons per method would be coached and supervised by the 

ÅWriting objectives and specifications

ÅLesson Planning

ÅUnit Planning

ÅPlanning a Unit Test

Instructional Planning Skills

ÅSkills of Set Induction, Questioning, 
Probing, Explanation, Use of 
Chalkboard, Use of illustrations and 
examples and Stimulus Variation

ÅUse of Games and Activities, Pedagogy 
specific methods of teaching

ÅTheme based teaching

ÅTeam teaching (with mentors and 
peers)

Pedagogic Skills

Åhandling classroom discipline

Åhandling students' queries

Åproviding motivation to students

Åuse of tech based learning experiences

Classroom Management Skills 
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school teacher under the óCognitive Apprenticeshipô programme. This helped to widen the 

inputs received by student-teachers. Feedback was provided both in form of oral discussion as 

well as through a rating scale. Other than feedback from the teacher-educator, peer feedback 

was also provided.  

Practice Teaching during the Two Year B.Ed  Programme: Practice Teaching in the Two 

Year B.Ed is an integral part of the Internship Programme. This is elucidated in the next 

question.  

7.Describe the process of Block Teaching / Internship of students in vogue. 

: Presently student-teachers undergo twenty weeks of Internship experience spread over two 

years. This is summarized graphically 

 

 

 


